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ffcRTT-%TOT sjNtaTmftaT** 

ftBR, 27 2001 

flunr-ftrcRT q l tfl q n uft m H% (aifireTrft afrr ) ifor ftiPum 

1?7T ^TJXE/TJTI $ 3HT. OTT^ ^ft/2001/405.—^ 3lfaPm, 1976 (1976 21 ) ^ 9TCT 30 5TO 

^||^w<h 1 9fJ h*hI , I i&jfl'H yi4l l, i 9>T PiSUl^i HsW H y *ii a < ^nci % 3?lT 

yi4Ni f^roro fl«tj ^ M<iHt?l 9x4 % h^ki^ 4ftT 9?t T J<i h 4 yflR&ki RtRyH «<-iici i 3T*rh^: — 

■flw-'ftrwi uihTi iNi srftroifl ftor faPi^H 

3WP-I 

OTtf*rar 

1. ^TR, TO aflr HPJ/yfaT 

(i) 4 faPp p i ffcnr-ffrroi foffa w^fW ^ (aiftroft sfa: q^ifi ) i^t 3ooi ^intn i 

(ii) 4 W4*4k 4 -in^b 9ft w-Qla ^ U'Hi'fl §T4 I 

(iii) 4 '^91 % sfk 9T cf(*L tft'4 : 

9T9J ^ f^n, Wppff 4' forf^TVi 4 9T w,. * 4 w Iqprf^M 

#9T W 

W ■‘RHjft 9T srwpft ^9 ^ 9T 31991 Tlfro % 3TT9TC 91 M ^ '•srf^T 91, 

(H) 9T9ftJ191 ^ 9T U19H7 9T 1P9 TOT 91 'falft ST^T 1T9B9 4 91 391? 'szrftRT 91 I 

2 . MfVmmij, 

T9 faPPIHl "4" '99 99> 44^ 91fl f*199 "91 4^4 % yRi=j;6i "9 ift— 

(90 u «rf4f499 , '^3n^n97Tn4Wt9r«rf4Pm ) 1976 (1976 99 21) 

(IS) " " 'ft M9T 1987 9H I 

(9) Pt Pi^q 5 (i) -^r%i 


941 01/2001 — \ 


( 1 ) 
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(■*1) £ 7mm 3THTT VTm VT?TT 3lfa*FTtf arfashr fl 

(w) £ srfaPm vft vrt 3 wiri (i) % aRpfg wfai ffcTTR-fRmr shtotHRfN^•srffcnftr 11 

(■g) 

O) u wT‘5r^tFF , ’^^*F?7rn5rr'«F)i3rMR 

(^tf) %3i vreft 3TRfa arfasta 

ti 

(jr) “ wr Tnftmd" 3 at fath ifrq f % rrr* 3 ww tfn ^Miftqf % $ sresro srt RgRiftn 3tf%renfl 

arMirfci 

(■sr) ^f P iP i ft iftri -yirf^rt:— 

(V>) RfMwifa (*Rfafl) % W ^RT; 

(T3) RF 3TRfa, f3TO% TifaR arf^TOft RT Ftfalft RTRf WR TTRR FT t; 

(tt) to m t ftra ir ft sro f*rf**R^ s n fvy n amro, fa?tR snRiftmF trrw rt «Fftn vft 

sfa 

(V) ifal % ^flTFT '5rf^rflT D I T R 1K FfPT R?I Rif 37RfV I 
(Z) “RfatfMf ” ^ 4FPn 3?R RRf RTT, RT^ Ft, RlR 3Tf4RR t1 
(3) H RRfRKr3fRftRR3(Ri) 

T)rt tf)4 n i<) 41 wftra f, faHRft wt ^ 3F*r writ <jvr ^nft f i 

(s) n vrfii^'’^ vfa 

siftraftRTRrf^R&^fttfarr. Rim-fan, rtRR fvrft rt anfercrf, arfnfci 

f, 1%5 3FPfa W4 rt wt 3 Rftr/RRft 7nf*m Rtff f i 

O) n 3#wtft"4 faPm 3 (rO(i) 4 f¥¥^ Rtf 4 4 fa# 4tRgRiftgRR W^rarMnti 

(■of) n ^R”^3TRdv ^4-iqn&4f sfaRfaifartf %fa# rtt# fa, fatf yr fa## tf sfaffl fatfR vr tf tfflR% 

4 R#*pr fanr rirt, fa# #rrh 4 ##?# rt f4v# gra yftiHip rirt (Vri rtt4 w ■>ift *#-i ### 

ti 

(g) "Rfafa’tf^RR afrOR#!^ # rtt srf## 11 
(q) n RT#RT«F'jlfa’' 4 fatTR %7FRT 3fa ### $ #T 

(g) 11 qft sg ygtpp" umg «W#WR 4 fa# f^MFT FHR Vim vmi ^'WKl, frRFFt tvr 4^)<H-[I % 
^ VRT R lit, STfv^g 11 

3T«mi-II 

aTftignftvf aflr *4^ift<iT 3 ft qiflifToi, f^rjftRT, vf^t^rr sfrr^rar^ «MiRn 
3. arffewnf^vf aftr *4^iA4f ^it 'V’ftaFRnr: 

(^p) % arftrenftvf 3lk ‘h4vift*if Vif %VI 'imi.'li 

( t ) ■RJJf-«F 3tfUcFTft 

(i) 4%?H 

(ii) Ai<n-ll 

(iii) *%H III 

% mrv ^ tfift w xv>h 
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(i) aqfaqrkt 

(ii) 71TTSTTOW 

(iii) ah TOW 

(iv) qftqj TOW 

afk ^ srt ^hhh afa qqqm, tofb sro %qftq qwn % sppfpn k w-to qi 

fqrqi >jiu<, l 

( 2 ) 

ftrftqftq qqk aiqfq v k’TfTO-qF-qrqHt, fiHP4qi-HF-<iq>q) aq^ifw sfti ijqft ar=q ^Huwi, fan# fMfaiqr 
M'lTO W[ %qftq HWR #1 it UTO-HTO qi fafafa«-£ fajqi I 

(3) ■ ) H^?-' I T 3t*ftqWlfapf 

3t#3w iifq; aiqf^qpfaraiFq?, qqfanit, ^w-w-RT^mnfnsp, -n'wfcw. ifaqr- 

WE-if-TOi qv4q i (t , ijiatT qii afk -ifaft arq £farqi, fa^f fa^viq> qrosi wt %#q hwr % 
^jqfjqt^q it uto-uto qi fafafa^ f=Fr*qr "qrq i 

(is) fh fafaqq qft fanft w qq qF q#f wtot qqqm far t!fa % farq arfkqqftqf qt qqfaiinql' % nkt wit 
■qi £lfafat q^ FT Hqq "^N> # *w4<fl (si'll aptfall % I 

4 .3wrrtt -**1^(1 

;q fqfnqqt if aqqtflfe faift qftt #r Ftit " 5 ^ vt, ai^w rrihm qi faftiM arj^ifit % artqqlq, fa Tm-qw 
qi fafaqr toto pir ■qiit faq qmj, faii) faffae qiqro qt qfifaqft ^ faq2% % faq fafa «qfat fa ffaftfaq fafa fai/qt 
antfaiq wf if q»f if 60 far ^ arqfaqr fa arofar % farq iM fai/qr arwifa anm qi f-fafarvi qq wm t •. 

qiqjqFfafa*f fai/qr arc*nqt aron qi ifaft fagfafa qfaw % q<iq?i it fa ^nqfa 1 
s. fa ifaq if fa^nw 

(1) arfkqqftqf % qqq k' wqia P-i(j, fai -faWrit fanr 1 qM^ ift '-il % fare q qpiTO'-w fagffa fawrit fam : 

qcqj q^ % qfa qFTroreqr % qq qi q?k qqqiff q ft, tft % qqq k’ qt 3Rtqw qrfqqkt frm 1 

( 2 ) ^^q^ft^qqi'fkfqqq 4 ^qqrqqqfqq%1qqTq arfqPmq^ qro 29 %ar^qq ^qOq hwk^ mqqiqqq 
fqqqt srjqR qft ■qt 1 1 

(3) iSfar qfr ^>qT k' srrft q?# krgftq q^ -sifqqqft s!k qrkqqt ^r^'sra qqr ■ftqffrn qr qpqm qpq rqfJt.wi 

qifqqrd k Rqqqm (fqra^q) qqiq-qq qqjq aqqTqqr #n 1 

( 4 ) (0 3R#qr~^ vft-sqftn, 

(q?) fqro% Ikqft % ^q Ikqr^ %qr t qi tqqnr qq^ q^ q^rc %qi t, Pnyq?t qqft/qft -iftr^q qt, 

3RqqT 

(qr) qqft/qft % ■aftfqq ^ *ft, kr:# ^qfqn % qrq IkqiF f*FqT f \qr ikqn? qq^ qn qqq fqqr 'Ft, 
^qq qq qr fq^Pw fqq’? qra qfff Ftm ■. 

q^ qF qf^ fq^f^ qrfkqRft w qm ^ Ft ^ ftrqtF ^ ^srftq qqi IkqiF % arq q^FR qi fq^qqtq Wt 

% sRpki argtq t afk qF fqr %n qr^.% aqq qroir Mt f, qt q? fb fqqq % qq?fq k ^ t qtq«n 1 1 

(li)-qtqnTT 

-sifyrsft-farti srqqt q?# fq^q qr qR^F srftqrifr qi qqfqkt ar^i^t-II % arqqt ^qifpq. fwfii % qft k' qqr 

ktw q^qq qrtqi 1 

6. ^VHmH 3flT irk 

fqfqqq 3 ^f iqqft qt qqjF k f^rkt »^t qq qr f^rgqq arfkqrkt qi qqfqift qn qrHHR, aftr ^qq ^feqi qn 

qqnr qrt #ft, # srfqftqq qtt qra 17 qrt qqqrq ( 1 ) % srqkq %qftq writ qro qrqq""qqq qi fqfqqfftq qit ^tnf, 1 

7 . 'kqr qrr qtrw 

qfer k' pf^qfl vt '*qfqq qft ^qr, qit ftrr qq Pi^Pw % qqmq % f^qqf qq qurf % 3iqiTR f^qft qt qq qt 
%r ftiq qq% ftqt^ 4 h 1 % qrnf ftjqqr k sm^q Fkft: 
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PE^PEfopftPET^PPi t^^PPP^^’P'EfPEPPRTTTt, 7ft PT PP ftp PP TtTTP affT PTt PTPT Pmt PiT PIP 

ptAeWti 

S.Tlft^T 

(i) 3 Ttt^ srfapflft Et P^f Pit STPfa #ftw PT T^PT, f^t fiy^TI PlfaPTITt ETC! PPT mf ^ 

3Tpf*TPT Tfft STPfa % <^<51*41 PT Tie'll I 

(ii) srfttPflft-wf %t%tp-i f %#pe pt peI he p,4p i ( 1 p*f pit srpfa %fappfrEtw pttNt, forft ftgfar 
PlfTTPTTTt ETTf T5: *nf|^ Tt 3iifa < t> T^rt % ftl 1 ) ^qiPI PTT w^>‘ii I 

(iii) OTernr t^et^ PEtmn arfaprift pm p^ pit -ar^rffer % fat?. pMtw pt t$pt, Ppjfpn irifPPPi) 'Em tj: ppt% tt 

34Hpt|8^i tyit STPftr ^T fop PTTTPT PIT Pf^TPT I 

(iv) (p>) RrTPra Tfbr pt 3T«fhw wf W mt*f fagpp ppfpitt pv mi pit srpfp % fpp pfiptw pt t^pt, fait ftyfan 
mfipffrit Era w: Pifft it srafap? pit srafa % fap petet "an P'^'ii i 

(tj) srtftpw mpf p>t ppfaiit faftpitp wf A' fpmt pe pt peRpe fa?p pt% pt p>: ppft pit srpfa % fap Hn^w 
m ttSpt, fart P i ^ l frn prfapnft set Tffa ppft it srafapr pit srafa % fap petpt pit pfapr i 

(v) ftmt sTfapnit pt Pi fa nfl % ppfa if pftpfaT pit srpfp, pp% Era pit mf sttttpttp ^ ^ ram ttpt pt PigP«i 
mt tip if ptt srpfa % T?hTP mm^rr praffapiEP srrTTirppEpr Et^ pt spptp Tfapsit % s-tet ppt^ pit PPr'ft i 

9. wi4Iw«t 

(0 pft: fajfoE PTfapsrit pit tip ^', farft srfaprat pt *h4prit % sprit pffatw TinhPEm vp it pit ptt pit Pt, Tit <ra 
srfapflrt pt ppfarft pit pit ^pt <f writ ^ f^Pt pitteit i 

(ii) pfE #tor pit ppri p^ sTPftr, pftjpinf >ir, mfim #fti pit ppfP % t?Ittp, PryPw prfV«hifl pit pf pip Tit ftr 

srft4P?rtt PT ppfprft PPP PE PT pppftpmp % %p TPT^PTT P^f t, Tit : 

(p?) pit^f^PPf^PTj;STftTPTT^PTPi I fPTft%PTP^'^’, PPPit^PTTtT^’R^PTTptf^P^PESTPPTPPr^TTjmJT-^ TJ^T 

prfft PTT %TH ■JtPP PPTPT pit "PT writ 11 

(is) ^fpr pit -&PT ^ peEptt pe 'fatft srftTPrft pt p>4nrit % ptp^ ^‘, pP spft pp pt prprpftfTT fpmr pt ppmT t, 

pdmrr ftrPT ppt pti 

10. ptftrr set ^pt pft «HifPi 

(1) (pt) pit* *ft sr^PTRt PTppfprftpftprft iJt^ pt smt Ptrft ppra% pt tpftpp % sm% ft^ %pft $ %ftrr 
P ifagR Tit pit Wtsn vp ^ptter ftpn ^pt ^ srP’ft ■==ftPEt prff ^t^ p%pt i 

(PI) Ptfep pit sr^Tl 3TPp4 w PPTR #ft :— 

(i) iWt STftPpft % PTP^ ^ #TPlft^, sitr 

(ii) f^ppfprtt%PTP^^trprPift%i 

(p) f^Plft 3?P?P?TftPTPv>fPT^t ERT PP-f^TPP (1 )(PT) % PP% *1lH<?t ^f, P^^fPTPTt Ultil'jffi %r VP^t, ST^f^TT 
p)i^T i^t -PPftj % PP% '^TTP % PPPT TPP VT ^JPTTTP PKH ct'H I 

(2) PP- hPtP P (1 ) 3TTTf^3 t^ft PftT^TP PTTT % EtTt ^ »tt Pit^ aiftwrft PT PPfprft, ftafc Si^imPw 

i^rfqTf^pt f, ftgpRT PTf^TP^ % faftlTT ^PtEP % f*HT Ifc Pit T^PT Vfe Plff P%PT PPPT TPTPPP Plff ^ P^PT sftr 

staynuPrv »t*fPtft^ , ^i^PTPP^^^gtP^PTP!#PTftEro^P 7 nTPTPPPPPPitjMt-%fePTTPTTPr , 5rpHtPiff-gtPT, 
PIP T1V P^ TnftlPiTft EPT P^tPTR P PE %PT I 

PP^tPTPP 

Trftt^srPlPTrftPTPEtPTtPitf^T^^ PEftPTPPMttPTP^P^ PTRP PTTT% PP PT^ ^tftP Plft ftrPTPPTft%PP% 

f^rg aiawmPw pn4mftPi ppf p pit pnt Pt ppp PTftTPnt ep affiw pt^t pifer fan vt% ppt yr faftpp % ppMtp % 
UP PTfttPTlft PT PPHrtt % favs apppprpr PTPfprfHPitl^PTPTPmETTI 
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11 . 3TfM*lirSi^il 3jfa"$3T 

( i ) ( i ) fat^ fat arffarort rt r>4rr1 60 gfa fat Rgj ^pt Ftfa rt faRT-ffayg fTrt i 

RRj to ffa st*tot, FRfa FRfa tortr gR-ffaffaRH (2) fa rrt wfftni fer^r Rfatro Rffafti sttt ffa<wRvi ffag grfa rt, 
RRfa ffafa'TOjRR ffafat Rffarort rt toNrA fat 5 5 gfa fat TOg ■'jrtfftfafagTgRTfafa'fasogfafat gm fagr git Ftfa fa Tsmg, fat fat 
RF6l Ft, ffafal 'It RRR facu^Pi^Ti RiT ti^ni ^ I 

rtrj to fat ffa fr TO-ffafggH %gfg ffafat fat srffarofa rt Rifagul fat gg ggi ifqilfa^g Riff ffaRT TOggr, gg to fa 

RffagTlft fa RTRgt "4 TOT fa TO gtR fat4 RFfa afar gfaglfl % RlRfa fa gRT Rlftfa Rgfa gfa ffaftgg fa RfRiR R ^ fall Wg RT fafa 

TOffarofa ’ll TOfarft fat RRfa ggfa afafarofa % Rifat 4’ #r fat4 % rttrt fair TOfagrfa % Rifa 4" gag gfaft % rtirt g-rn f fa 

R if gt gTg I 

RTRJ TO fat ffa 3R-fafRRH (2)faffagRggTRTOfaRgRTTRTO^faTOffRfaTOFTg'eRfRTOfaRTTOfgrfaTOfa7Tfgg 
fa%i^fat%% fart torr fa ffaR % ffag fafa fat ffapjg TOrofagR^Rronfa fair far R'Rfagg ffaM ft farfa fat faft 
fat Rgfg % fan ffafaR #tr i rift fatfa to ffafaR far t fa rttoi gin fag to fafa TORtffar faf ^, <tr Rifa fa fafaffag 
TOffarofa rt ^ fa-rot fr ftf fa toto to fan giggr, fafa fa srtoi % fat^ to^ft fat r fan fat i 

( 2) 3T*R83 *tl4 fa *h*i fa R>R cfll tigVll gTTift gRT fafat fgfag ^hUrT RffafH R>T R3R fat'll, fat RF H'fat TO fafaft tfa 

RR-fafarR (i) fa tojrtt ffafat TOifarofa rt TOfgrft fat fagiffagg to fan tort Rifat Rt Riff i to Rffaffr ufafa fafa Rffarofa rt 

Rtfagfal fa RTgfa fat RRR-RRR RT RRTtTO fafaft fatT 3T*R8ff fat fTOlffa fatfat I 
RfatTORR 

FR ffafRRR fa RRtRIR fa fag R¥ arfaroft RT TOfalft, ffaRfat RTR-ftlffa Rgfa fat Rgfat nilt^t fat, afaRRlfaTT fat gft 

fat4 Rfa fafa fa ffafa fat4 fa arrfaft far fairffajg faro i fat srfTOift rt TOfafat fafaro rtf fa fan Rifa far fat fatfro ffaet 
tor far arffaiffai fat gfa rrrt fa, to rr Rfatfa fa arffar far fanfajir faWr i 

31WTR-3 

^RT-faFrfa, eiR , «rU, Rgt^RfaTjfa RtRTRfar 

12. fan-farot 

fafa gKl RfatRT aTfaotiifl RT Rfarot fa RRR fa fafa gTR WTR-RRR RT tfafaftR ffag RTJ FRTRRT TRTRt RT faRT-ftTOfa IfafaftR 
RRR fa TOT RTTgRT fatl TOlfa fafaffal RgRTOfa tfafag fatfat I 

13. Rffaidt 

(1) fafaRR-ffaRRR (3), (4), (5) afar (6), fa RRR»fa g^TTfatfa gTTT RRR-RRR RTRTfaffagRg tfafafaf gfa Rlfafafatf fa 
RTRfatR afafaroft RT RifaRTfa fa RfatRT faq'i fa fag gRRT RftTOTT ^[fa'Hi gRT fagfa fa SRlfag tiq'1-RK TjffaRT TlfaRt I 

( 2) gR RfacTgT TjfaRt fat fafa gTTT tfafaftcT ffag Rg R-gTlfaf RT gRTfaT fat RTgRt gR a fa 3TTOR ffaRT RTgRT gRT ?fa 
afaRTOftfa RT TOfaTfafaf, fagT fat RTRTR fat, fa fafa Rffalfag ffaRT RTTgRT I 

( 3) (Ri) ffafat fa°l'i RT TORRTR fa RgtRg arffaroft RT RvfaRTtt fat RffaTOTT fat RRRT TOT TTRfa RT falRRIR fa RTlfat ffajffar 
fat glTfa fa TFgfa fa" fat RTTgfat I 

(RT) RT?T RTT fagfa RT fagRRTR fa RRTR faRT ffargR RTgt gt RT arffagT RggRg -BTfRTOTt RT TOtRITt fat, RgT RRfat RTTRT 
RftTOTT fat RRR1 RRfat gTlfa fatRT RFgt fa fagfa RT fagRRTR fa RRfat gftRJgT fa TTRfa fa fat gig'll I 

(R ) RIFT fafa gfarot fagrf RT fagRRTR fa RRTR fagT ffafTO gP5t fat RT afafagT RggRg afagTOTt RI RifagTft Ft, RFT 
•Jlfal gftMgT RTlfa fatg RFfa fa fa^'l RT fagRRTR, fawi fat RTRRT fat, fa Tggfa fa ffafaftg fat Rlg'fl I 

(4) fat 'pgfa fag RfgTOTtRi TITOT TTR^RRlifagRTORR, 3TrffagTRlfa fgRTR, faffaR RRTR, R^ ffagfatfaffaRTRT 29 SgfagT, 
1980 fa RR farsgT gRT. 2/17/79 RK TOT. fat. gRT Rftglffag TTgitfgg fagRRTRt" fat fagT gTTT TOTRTg Rlfa fat dl-Oo fat fafafat fagT 
fa fa, TIRSn RRRlfat fat gTRRI fa RRfat gffaagT fat T'lii FR RTF fat Rig'fl ffaRRt faRgfa fag RffaRTlfa afar/RT dawn gTRlfatR 
fatajg RTO TTTOTfaf fat T^TRTfa TOfrotglfa’ Fffa, TOtfa ffa RTTOT fa ffaTO 22 TOgfa, 1991 fa RRRTO 11 “3/90-TOT. TOT.fat. 
(i ) fa fatgi RFfa Rgfa RT fagRRTR fa TORlfag TOfa glfa TOffaTOftfat RT TOfRlftfat" fat RTTRT gftMgT RFt Tfa I 
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( 5 ) fF4t 4 t 4 F 4FTHH 4 f44t 4^ 4 4t4 *nff ^ Ff4Flfl*it' F f4fR 4I' Ft <HHl TftMF 4t ¥RI ‘3=1% FFT 
%TTTT diFl 3Tiqfeci Tf% TR^I 4 F?t Fir* I) I f4l Tf4 WFP 7 ? F ^kRh ^P’pft 4l n?n Fit (f<t F^ siftiFI'O F f4^14 
4fF t 3Tl4feT fFTFl4 'f Ft TJFFt oi<l<a Fit t w4'IR utf u l °ti J 4 qi(4 FWfMrt Fit TTETT Fp.'wnl ^nrftpT iWt % fFTT^ an^Hlf^'F 
4 f Ftf fiRT 44 3T«Tf44t 5TTT FRT F^ aep^f % ■3TJTTTT f4-lfftTT Ft Fll^'ft I 

14. T ftflRfa 

Tr4t ts I fP i f 4F%TqPi ij I'T 4Ft Fipfl 44 f^ 4t arfaFirt ft f4f< 1 144t ft ft 4t 4 4 Mf?r=Tfn % fRtfit- 

^JjfFFF Trff FT TTFH 4 I 

’'TTTJ FF 1% 4f 4 FftTFlftTt FI F^NflftTf Fit TStFlTF %T\4 i "HTFTT SKI 3Tf4fFFF Fit FTT 29 % 3PJTTTT ttFT [4 iC* 
FT PlFKt % 3TJTTIT Fit F<< I D I 

15. FfFFSRfF 

FtlJ 4n FTfilFFTt FT f4f 4 f44 a^STTfKl FF wf FI 4?HHH 4 WHIFF FF 4 Fl4 FTt % 4TT fFjFI fFF FFT 
Ft FI 'FFT TF 4 f 4 FT 4?HFH 4 ■WTTFtFFF f44t faftpr FTFfF FI 5TFFI FftFtSTT 4 TF4 % 3TTFFtF FT, FFI t 4 fFFI 41 fan ftF; 
WHTTF TFT 4 Fl4 FT4 FI fR41sF 4 fFTlt 4t FTT FFTftfa fFF FT TTFTTT 11 

3TWTTF-4 

3TTFTFT, FJVH+TT Tl4 3T4tFf 

16. f4i41 3tffcR>f{|' FT Fi4^l4 '3?t 4*11 Fit *^»1l!jVl 

f4f FfaFirt ft f4f4 4ft ft t j4Fiif4F FfTFrct f f4f4 ftft 44 Fnrft 4 fif 4f Fit ffh f 4 Firtrt f*tt ff 
4f> Fit FlftTTT 4 FFT bfRrT F sqfFTTf, ftlH% FTT-fFTfr, fi'Rpfi F fFFFF 4 f4 TFT FF Ft % Pf4F3«H 8TFTI 44 
WH FT FTFTFFI 4FTI 

17. PdpHFM)' TFEt 3Tt4?4 4? a^FTFR FT TTpEF 

i4fr FF Ft4f SrfFFTRt F f4f 4 FF fFf-PTFt 4l 3T^«K FTt4 f4tI 44 FFFiT 3T5FHF f4f FF FTT FtffFF F ^TpKlF 
£RT 'TTFF-TTFF FT FT Tl4t 3Tl44t T3F f4?4l Fil 4t F^FTeTF FRF, f4F% FTF-PMf, pTFTpft F PlFFT 4 f 4 TT3T FF Ft I 

is. FtFftFTT wit rra4 fttttPFf 

f4f 3t14ft4 f qr4^ i 4 stf4 fffT % 4f 444t ft4 % ftf4 % 44r 4 FtF^tFrr ffttj; t4If 44 f 
"FFTF8J ^F 4 f4r4t FtFFtF F'Jiftr Ft TfFF Ft FHF % f44t s^fFl F 4 f % fFTlt f4f4 FT FF FF FFF Flft F4TT, FF FF 
FI FlPlFF FF FTfFFTF TJITI 4 f Ft 4 % F^F F Ft F F4 FFf 4 FftF 3Tf4FT4 CRT FFF Flfw ‘ T JTI FTF 4^ 4 f FT4 

% f4ir F FFT FTIT I ^4 TjfFT Ft 4 % fppT f4f 4 F^TJFt 4. 1 4 FF 4tW FtF I 

19. 4f-Tf<i Ft aRT4 FT 

F4F' FfFTrft Ff4f4 4fFT4f 4tTFFi 4 IF PHyi'i^FFtF 444FFT%F^F4%f4lT, FWFFTFFtFFF 
FTFT4 3TfaFTft4f, 4 f % FFFf % TF-T 4 f~4f FTTt Wl fTTFIFT fSTFi^TT f4 FF F «IH 4f I 

20. 4tt, 444r otP; ft F'r,tf 

4t f14ft4 f f4f 4 TT>iTR f4tfi 4 Ft ^ wtfifF 4i 4m 4 f % ft4 % 4fej 4 4n f tfsF f tpf4f sttR; 
% Ifitt f 4 4t 4 t5i FFt 4 ft 44 44t h-ijRi % 4m 44 f44t ftft4f f frft 4 Ft Trr^FfFF f TTFifTiF FFf f4tt, 4t fff 4 
■RTFT4 8FIFT 4 FTT^T a44FK 4 4t I 

21. 3t4jft4ff4ft4 setfstf 4fft f'stftttttf mReiiR^ Ffi44 win4"H'f 

4t f4tft4 f f4f4 tt^tf f14ft 4 Ft ^ h’-^O F Rm f 4 4t ff 4 ttnFFFTPT, t4tft f FPrfcPT, f4 ff 
4FF4t4t Ft f «t4f14f, Ft «Tifk, ftt4t fmr 3 Tj4f ^ ^ttf Fit f4tt i 

Tfr^ 44 3t4tft4 f fR^k I 44t 4^4 % ftm fF4t rihiRjif f r4ff tfff ft 3T%Pif fi4 3t p tf TnfFftFF, 

FtT I FT F, TTFJlftlF, RlWF F®TF TTTFfFF FJiPl F STTFftFF Ft4 FTT Flit % FFfa TFTt '^Ti FT TTFITT % 

fF ff4 fttF ftf4tf4t fif! 4 ^4 ft-f f t t^4 i 

■cp^ 7^7 4t fF ft Ft 4 Ft FI F^T 4 TFf 4 f F TK FTF FS FT 4f 44 TT4R F4lFl4 FT 4 f FTT F 4t 4?I f^F 

FTTII 
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w^termT 

(i) qr <y,4tkI 4 hR^k q>T =f>t4 ♦T'k'H mR; (441 °^ihk qT f4qT 9-iiiHK 4 mmi T> "^TT f4ql 4[qT iT^Wt qt 

t +i 41 ?H (>441 qrr i? qT ■sM'tii qqq <^<<11 % "tit qy 34 4 t kn i 

(ii) (441 41*11 rkkft "qT c t-.4kH q44l 441 <j*4 wR^k^ 1441 h<;* j h % 4 qrqqq%arqlqkt, ° , -uhk4 

Htiqfli % f4q TrqK qq4 % «w4 4t ^q qq RiRiqn q?r accRi'i hhi ^i>»,'ii i 

(iii) 4 ti akk^Kl "qT q> 4 qkl 34 4 tqqjq % fqqr afk aqk ■dfrfqqriftqi + 4 ®?! qrr f 44 q ^<4 % Ri^h, f 44 i k 4 
44 qr aqq 4 q 44 , 144 4 q 4 qfqlkqq, T 9 S 6 c 1956 qq i) qT qmqq w%r\ f 44 t aqqqq=fT 4 arkR kkr^qr qqq akrfaq 
%, arqqi qifrj|f»tr^ qqrqqf % fkrj, f 44 t qiqkt qftrfcT % *f 4 k 4 * ,7 T qqrfq qT qqq 4 qrq qki #tt : 

qrRi, 4 k srfqqTRt qr qkqrk 4 knf 4 arfqfqqq, 1912 (1912 qq 2 ) qr tt^wt q^q 1441 aqq qq^q 4 arkm 
kk^/ l y n 144144 t w- r k T h( 4 I 4 4,41 Rlmsk •r.Pq-r-sp^-i.’q atfkfaqq, i 860 (i 86 oqrr 2 i) qr <iyHHqq^qf 44 tfqfa 4 qqtq 
rfa q ftir q 4 qT fq 4 t qrRrRqqr, 4 qrfqqr qr qkqqkt qfqfq % ifqr^rqqq, qqkr qr qq^q 4 qn 4 qqqn 1 1 

(i\) 4k arfqqTTTi qr qqfqkt qyq qrfkqkT 41 ’jk qqj4 4 fqqr (4ql qrkiTlqqT 4rqr qr qTsrqz *44 t 4 qq4 1 h u 
arq4 ttrt f4c) qu 1441 qqq % qq<q 44 44r <41 <*>n ik 44 tt 1 

^ 22 . atfirakt qr qqfqkt qrr arjqfa fkrrr f*RT i*j 41 4 ."wqqfkjq q 4 mr qr qqfkiRr 4 4 rq qrrqr 

( 1 ) 44 4 t arfaqkt qr qrkqkt q^rq qTfqqqt 4 -qgqfri fqq fqqr 4 anjqftem q^f i 4 qr 4 k q 44 w 4 lqi<l qr 
^keqi % qrq 4 4 * qgfqq fqfqrmi qqro qq 4 3 iqp 14 tt fqqr aqjqkqq qkqr 1 

( 2 ) 44 qfqqktqr qqfqrri, 4 t fkqr ^ 5 ! 4 -vi^^ 4 arjqfkrq (Cdi 4 qr q^p q 4 q^ "^^4 4 arfqqrqqq qqr 

qc Tfrm 14 qr 44t arjqkqfq qT arfaqr w qqr qr t* 4 4t qqfq 4 W 44 4rq qq q% 44 qq t^tr qiff rnr 4k 
qfffq qTfqqkt tjrt m qg^TiqqTTqqT qrkq4 4t qn qq4t t: 

qq^ qfq q«qr qrfqqrk qrpe 4f 14 qrfqqqd qr qrqqrk 44 qfkrqfkrT 4 arjqkqq 7 ^ j|fw 4 qn 4r qq4 
fqqqq 4 qTPi: 4 4 q? k4 ar^qfwifq qr -qfqqT fjjt 4t -qqksft qq qqqn t 4k iq4?r ^ ttott t f4 kkt aqjqkqfq qT qfkqr 
qf4 qqtqnk "^t ski fqqfkr fqrqr qio, 1 

23 . 4 qr?TT?qr 


qft; 44 srfqqkt qr qqNrk «rq qjq 4 f 4 wht qqrk qr qqki arfqqkt qr Trrcn qq^ro qq qqkqrc t 4 tt t qt qq artqm 
4 t "^4 4^4 4 f 4 n qq qc HTS’iinq 4 qn | q qkf w qq^n 1 

24 . qqqrr "alk ^4? MR+h qrr4 4 qqrrft 


( 1 ) 44 atfkwt qr « 6 l iqi- 0 q 4 'T : qqt 44 f 44 tqfFqT 4 qT q» 4 q«-i .-qfqqkr qr qkqrk 4 qi 4 qqn 7 jqV+ir qqqt 
4 k q 4 arq% qf 4 R 4 f 44 t qqrq qT arr 4 4k 4 qrrk qq ik f44t aqq ^ifqq qrT qqrq 4 fqrr< qq4 4t aq^rkr 4tt i 

(. 2 ) qi 4 3 rfk«t>iO qr qrkqkt: —• 


(qr) 9 ?-q qqf kn qr ik" km qT qkq 44 4 fkrr ^pl qqTqTTTqr; qr 

(qf ) 5<r5'i qr "^4 4 •riqi-fidi qT kTSTqr 4, qqrt ‘4 qqnqT kt, qrqm qr q m e-iqq 4 44 qkq qki qkqn 1 

qqkrqqrrr 


Tfrkrfqqq 4f4q “qkq” qrr qki ark k, 4i qkq 44rq arfkfqqq, 1961 ci96i qn 28 ) 4‘1 1 

25. TRTRrf, kqk 3qfq 4 

"44 4t qfqqnk rt qqknk f44 kqqr 4 Tqqif, qkkf, 44^44 ^ l^kr f4^q q4 qqr/kf 4 qqkqkr qrr qknT ■ 

irqj qq fkfqqq (441 qq 4 (4 J ii arfkqrrk qr qqfqrk "4 thhH ntl4 4 qqkf fqfqql qq qqrfqqi fqqqr qqq 4 4qq 
qqq qkf qpTT ^rraqi 1 
qqetqqqT 

(44t kpq 4 qqq4, kqti qr Tritv^fkif qT f44( 4( qiq; 4t qFk-^T?4l qrq qr fqqrq qqqT ^q fkqqq qr qkrqq 

4 Riy q^qrqt qpTT qi^'ii I 

26. qi 4 44 aik 44 qsrr Ri^vii qr qfkqqj 

( 1 ) qrk arfkqqft qr qrkqTfj" "^qfqqqq qq 4 : — 
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(i) Pti^Tl (Tdltrl RT "RTTjRiTT RT % f44t RrI'I^R stfRRiTCt RT °d4ri0 RT Pd4) 04 wtN^T, °HPdi"- it 4 4 m, Ri4 

, 4r4 rt 4frt 4, "rtO rf PrOfr Ft rt r f\, 14r4 rtr 44 rtt 4r-0r rtt *w.r Ft, R^sf rft 4rt rt 3Tr4 

hPmh % 1441 RRdi 4t s ti4 (44 rO spjRfR i01 4*i[ rt th'-hri frr r0 rt rr4 Pd 41 'hRmk'jii r 0 f44t 

3TTf4R) RTVncil 4 iOT SIcO'll I 

(ii) Pd41 [4414 hir 4 4 (441 ^ui rt P-$dmh r0 rtOrttt rt rtr 4 4 ^<l 44 tf "^m4 4 [Or rr 4 Hmhi RRRit, 
4 r4 rt f44t 4t to: r 4 RfOnfORt rt! rttf- 'mOt&i rf! 44tt i 

(iii) 1441 tjsO-S % TO RFR Ttff TORT I 

(iv ) 4 r> % Pd 41 44t Pi41 ^pH’Hfl 4 RRf dOl OlT RT fapTRR Tat, RTRTl4 W\ RR RT Pb'Fl SH'R hw i•j]V4[ 
rO TSfft^'RRtisi 4 44 4 s iii e t> 4 rO^ wrPwRd (4 t-0r rr ^trfk •ifT ttOrt 1 4*4 
( V ) WI RTf4FT4 4t 31 jHffl % fRRT 3Tl4 f44t tfRRR 4 f44t 3RR *RfRR R?t anffw RPRRT34 4t rtrO 

rfO "On rt tjr 014rr 4 1441 ®fPw 4t yPriPi rr4 4 Orr hfhh rfO fW : 
rpj 44 3t14rtt4 rt rt4rt 4 f44t ftrptRn: rt 144 f4a 4 f4n rrri rO rtr w rt?tt Irp^tm 3tp-tf4 rt 4 
4 RTRTai 4 RT 0 HRRI 0, RT f44t RTFFfORT (vimiil % RTR TRK«llfll TatRT FTRTFT t RT 3TR4 1441 f40t 
rt4’rr 1 4t 4 tr 3rftrR 0 rrtri 4 1 

rpj" 44 arftiRiRt rtrt4 , rt 4 f44t 04t ^rr RtHiBOt 4 rtrrtrt rrrrrtt 4 PnR^i rk hb^r 4t rt 

4m wnrct TRR 44TT54 RTT RB" TFtFT 4t, TR4 f44t 3RR WRR 5TO f4r RT; RPR 4 %T RRr-RI 0 RRRTT11 
(2) 44 4t arfRRTCt RT r4rt4 3Tt 4 f44t RRRf 4t ^R RTF 4 1 5RRf4pT r4rT f4 RF f?R#TTTRR RT 3TTRRR RJRRTTRTT 
4 RR R% I ORT 34RRTT4 RT RAHRI 4t Rl ,j m +d Ft, W RTfR^T4 4t 30 "5]R RR 31 4 r*RT 4 3TRRt IPTTFt f444 RR f^RTR 

ftrtw rr% Ort 44 faRTR 4 3 tr 4 f444 4t "gnrO 4 f4r RRTRt' rst tp^gt 44tt i 4ri 34rrr4 rt ri4rt4 4) fr fRRR 4 ffr 
^ 3T fORTR Oft 4 RT 4t fORffcr fRRTR RFf 0 RTFT RT 4t RfRR RRR-RtRT 4 3PRT 3TRRT RTF "gRTt 4 3TRR4 TFRT 0 RT RRTR 4 
f4r f OR l fOTR R R 4 TRRpRRT -RIRR’I 4 3TT4F1 RRRT t, f 4 R^Rt f4RT "RT RRRT 0 I 

TMtOlRHUI 1 ; _FR "PlRR 4 RRtRR 4 144t 344 ft4 3TRRT R?4rt4 RO RPlt RRW RTTpTT 3TRT RRR?t TJIRT ORFIT ^4 

rtf 4 ORRraO rO t4srtt, rttf rtf 4 4rr 4 arfw f 1 

TR^tRRRT 2 :-“"f4Rt 3TfRRTT4 3TRRT Ri4rt 4 4t RRpR RRR 4 RtRT 3TT4 mUrRTRT RTT4 4* RRR4 RRFTT RIT'H 
3TRTRr 4 "f44t RRTRRf RR 3 TmRbi 4 RT^RTRf 4t KTTR 4 TR^ "^R OrTT RTftR OlRT t f4RF Ot R4f 4t 3TRf4 4 4tRT 4 "^RR 
RFt FtRT I 

27. RH, 3TRR 4ftr TTTRf4 

RR f4eK'4 RTp 4tRT : — 

(rt) FTr4^TRlRTTTTR4'SnRTRT RTt 4 TRlPpR RT^t RT Tr 4 1JTTT 3Tf%R 3TRRT^Tl4ITTT 3TR4 RTR 4RT TTr4 tP«TK 
4 f44t TTRTR 4 RR 4 RR% RT RRR) 4 RR 4 RTftR 3TRFT TTHpT; 

(T5T) RR4 RTR (OlTR'd 4 RTRT RT RR^RR RR 4 RT?4 TRT^TTR RT# RT RTT4 "SRT arfSlTT RT RTftR 4RT fOO^RT 4tr 
RRiOt, f4rr4 str4r 44 4 rtrt rr 4t 0 ; 

(R) RTT4STTT fOriTTR 4 RTRT aftr wfRR FR4 TRlPlTR RT# RT RR4 ^TR 3Tf4r RT RTftR 3RR’RRTTT l Rf% ; RRT 
(r) - 3^4 'SPT 3 R"q^T RT 3TR7R8J RR 4 fOfR Ri4 s4t F3TT7, RTT 3RR RTfRRT I RTRJ "FTT 344Ff4 4 HRPl 4, 4t 3TT 
ttt4ir 4t rr 4 444rr di’^Ff, 4 rt 4 4rttr Ot, rf fr f4f4R4f 4 ftt 7 ^Ft4 4 r4t rfI 4 4 4tRT ftt f4f4RR 
4t SfldT 4 3T^FR fRRT’Ol 3TT(JR R4RTI RF fRRTRTt 3rfRRiT4 Rft SriR-fl'-il 34 t 0RRT‘4t r4 RTT Rt4tR R)t 4*40 
4 r 4 4 FtRt RTR 4 4 fapTRR W^Of I 

( 2 ) rrOr) stPtrrOrRtr4rttr44 30 3t4rt4rf4RRrO4 31 RT4Rftf4if04 sppft rft, «*-hRi 
4t n't) "PaRTRt 44 4t RTTJR 44 tt I 

( 3 ) 4t^ Rf^RTTO TTfiiFT RTfRRiT4 4t 1 j0 RTFTR)T4 4 f4TT RR4 "RTF 4 RT 3TR0 rRrK 4 f44t TTRTR 4 RTR 4 
rOO 3tr<Si TRRfO R^O, RRR), RTR, fRRTR, FRFT7 RT Pd41 3PR RR 4 R Rt 3lf$TR r4rT 4*4 R RTTRTT Pineui 44TT : 

RTRJ 3Tf4R)l4 R)4 rI<I "5TTT TTOR RTf4RTl4 r 4 "'jO RR[4 RTRT 4t RTTTJTft RfO O^TT 4t^ #T-0 r :— 
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(RT) iftl ^pKl ^ RIR fRiRT HTTTT Pfl'He^ HTR HlfHRsft % 3nfRRTrftHT RHR Ttf I 

(13) f^TRT Pi i Pin RT yfnPdfl °hihiO % RT1RR ^ % RH|ttt ^h-mri f%RT 'Jii^ I 

(4 ) Mr^Hi STfRRTKt HR RTF TPRfF it RHfHF hoOri iOr-'Of RTt ^qii WI XllP^tilO Rit i^TT, Hit <smOi 349% HR if RT 
FrOi fRTHl hPik HR % HR it aH't. him Ft RT U11% Mil Pm if Ft, mP; 3M M^fti RiT *JJ?R 10,000 F. it HlftlRT Ft : 

HTHJ R^R RTf^RiRl RTt ’JR RHjft FR 31R?R HTHT RH*fl ci'fl Rft Rm R5t^ 'Rh-Rh : 

(RT) T!Rf3H t& RTR Ft fRRR- l aifRRTTCt % RTR 3TTfRRTTflH>' ^ RF R ift, RT 

(13) fHTlft fHRpR RT yPlPjl c r i hkI % RRRR it F #R 3RRRT Ft I 

(5) tJ^RR)HH fapTRR if flR,R^ f^Ttft IT*R ^T RTRHJF RRH yiPRRilil falft Ht RRRRTRFH 3TRRT ftltH 3R^Rr % TJRT 
fa*ft 3lfRRTTft 31RRT RpRRt ^ 3H RIF RT 31R1F 1RTf% RiT, Hit HR%T HR Ft RT -3MR) SR RRRT FRRil 3Ttl it "311% PfTRt RflRR 
HR 5RT RlftF Ft RT 3#R Rit R| Ft, FRF 3TT^?T '0 fFlfR % 31JRR aftl 3 r0r if flPpH FIRpR % HtFI wfltHK *T a fl fRRRF Or 
HHF Hit RTF RiT MRi4l F I Hfc 3f"Ri SKI HTFT RRT Ft ift HR fRRTH if HR Mint “FT *4ft Ht fnTFit RF KIRpd 3Tf$RT R>t Rif Ft, IliPci 
Rift FTR I 

28. f*rai? 9iHpfTHF40T 

(1) (i) RTF; 3TfHRiTlt 31RRT RPtHlft FRimI 0,A '^TpRT if, PlM'M HftT RT HFft nftf^R Ft, H ifl IrRTF RVn 3^1 H Ft fRRTF 

H'ilR Rtf TTfRFT R'V 11; Htl 

(ii) Ritf 3TfRRiTft 3T«TRT RK+RTlt Hft RT 3THHt HRt % nftfatT Ft^ ^R %Rt TRfq^r it H Ft fRRTF R^RT affl H Ft 
fRRTF Rii't R^t RftFT RitRT i 

HRIJ feRt STfRRTRt 3TRHT R*f'Rlfl Rt RRS ( 1 ) RT 1SRF ( 2 ) Hft-RH[<3R Rit^ ^RT fRRTF RR^ RT f*THTF ^TRsi RR^ 

% fcRT RHTR HTfRRTTTt H^nfa % ■HRTTI % RTTlf 3MRI RF RRIRR Ft RTtr fRT • 

(RT) RTf RfRRTTTT 31 RRT r4r|(| ifk fRRTF ^T H&TRiTT RTt W^T^R Mr (HlhFTIR) ^ 31RtH fRRTF % ft=RT 

flTprfF Ft HIT RRTTTt ■aftl 

(13) tirt RR% ft-TH -iFR 3R1TK ^ I 

( 2 ) RfR iRilft HfHHTrft RRRT R'^RIII ^ f%Rt 'ssiRR ^ nft HTIFlR -H'lf<H> Riff t, fRRTF f^FRT ^ RT RTHTT f' Ft RF 
FH RSR Rif TJRRT <?Ri Rit HTHT ^HTI 

29. Ri'jf 3T*TRT ^snftR 3TRRR ^ f^TIT PlIRRH 3tfi|<*iifl 3T8TRT Rnf^Tft 

( 1 ) RfRRTTlt 3THHT RTHRlft fHFt RTFJH Rtf %lft ufRiKI % 3Rf1RR RHf % fRTqr .3T«pn -f^lft RFRtR '3R&H #TTT 
fniHRR fRTRT RTHT % 31 RRT HRTRF fHiHT RTTTT RfliR HlfRRiTTt FRT RRT ’NffTTF, 3MRi1 f r liwft Rit RTltlR ^ 3TS-TRT ^tlR HIMMI 
Ft, HR HHRRF RR^ Rit RRtl3 ^ fmt FRtl3 FRi 3T«TRT ^ift RrTr % T-flTH, ^RT RSRT HlftTRnft "% ’NfH fiRTT Ft, iRFttRIT 31 RRT 
fRHHHTRfa RTHT RTORTI 

RFTff fRT UR 3TRfR % RRR R f5TTT%T fK|U <}+) i)mi Hill HTRTT %, <sA fRfRRH 44 RRT flfHf5 rj ii IhrIc RFT fsRI RfO/fl I 

(2) fRRft 3lf>TRTTff RKpRlft Rit FH ftflKM (1 ) Ri STTRflT fRTRT RRT RTt^ tfHTTR RTH RR Riff Rt ■HHI-’lfFH 
% vHRTIRtR FTRT HTt HIHmI Rit RftfTRflTRt Rt Si’jMK FRT F*T Pi'f R Rt 1THR ^f f=fi RRT 0,1)1 3-lRfH Rit RHRT 5/^1 Rit RRfR 3TRRT 
i5ddl % HR 0 Hint HTTR, Ri 3RJT1R fRTRT HTTRRT | 

■^11 HFR F p TT R% STJRfR FfO HRTlf % 3lfRRTTft 31«TRT RvOr|(I Rit : 

(RT) tflft 3TRfR RT iftlPT F^Ft HT FtR RTHT HTRTT %; F p 4T 

(13) Rift 31RtHt A i^RF fRTRT HTTFT ^ 3TRRT R«1R HTfRRiRt Rit 3RRt H'JU'Mlft ^ ttFT^ % HTH^ 'O' RTRRT RFflR -’IIRIdR 
SKI aiHRt RFlRSt 3TKTRT RRRtO if Ril ifFT ^ ftr RF >1 Hpln 31TR17F RiT RtRt RFt HTRT RRT ^ PumOi 

HtfRTRIRRH dO RHRRF Pti'll RRT RT I 

( 3 ) (RT) srfRRTTR TTTRRT RRpRTft PinHH 31RRT f^pTRR 38 if 3pRip30 3RR P+im 1 lliP-S RTT f^P^FR FtRT 31R1 RF R>4 
^TT frRP Rtn HTRTT It 31 RRT RTt^ itRT 31RRR RRFT ^ Hit RfllTI HTfRRTRT ^T RF 'O Pti4l -tPlli 'HftRFtFFT ^ HfFT ’J'RT %, 31RR] ORi % 
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f%4)57i4 4 445 tout % 3T55i45)4'atfk5q4aq55i5>45^^5>l5$ arrfl^fl^^psisaqit, if 

55 53 aqfti5 55 arfk5q4 ®i53i $45ifl 5T 51^1 ^kn i 

(U) ^RT Rld*^ 31551 355 Jfnftfl 35% 4^1 3 Jt 4 5>1 ■34«T*TT 314) 5HJ 3H% 5?) IfffR* 4 3lf44f%l 5?) T 11 ijin 351 D4 
344435 51 38 35 3^ 3171 ^5^3lff TftHT I 

(4) W^arftpETCt 31551 5 t45t 4 5)1 PfM^yi 3544555 ( 3 ) % aFpTPq4f%31^TRn t 54135T -3 1 5 1 5 1 4 SR I nkW 

T^WnFm arqini 5n f^n 3351 % 3«n arftrord 3T55i3i43i45it ^35 5H'Rr4i3iraT't', 33 344514’ wnaftRRi^nr^TTi 

(5) ^T f%4) 3lfk4il4 31451 5)43l4 5>) 3T^qfts# ^4 f%lj 4131% 31551 37135 Taft^fl T|$3)4 4 3lfk3f 7133 331 

1^317!^ 3531174 3)4 %f%lJ3143Tlls5kiaqi43%3qwffc<l3fl 4’3)5131431 f%4) 3f %3 l % 31 33 73 4 53 1 743 ffrrqi 

^ii5it,fafa*pi 22 3 ) 3335 4)wT.#t,TWtwnxftPpR% 73 I 3133 ) failgiftreuftai44i 3>44k )5it i $^)% ki4i a rg qfmn 

3)51 rett wq^TT awn %ri 31353 3), 33 % Pt-tt 7 ! 3 3137 3?) HRR 4 R 13 )’ 4’ 37=341 ^4 4 3ifk3> ^33 1533 3i5t mnp it i 

30. IMPflPH 4f MPT^% tWT ^515 Mf } -qTRfiRfcl 

34$ 4) 3rfk3n4 stmr ii3J3)Ri4 37431 wftRi*) 357f5 4‘ 3fiF3 33 4 3i3 5itf4 t ir 37431 wqftq^ f&m 

mRkI, 4TO1 3SW3)4 31431 31=3 )%4) 74Ff)3 37451 f44i4) frorre % 3574 % 33 4 i <j3i3 5iff 5i43i i 

31. <$>M 4*4f qR Rt^Hl 3flf?l4f 313 $4 37 wfn4«J 

(1) aqf^PTrrtt, ^sfr »iHitf>TqFT"Pr^rc: arftrf^m 19-47 ^f f%r 411 aik % <«p( "it 4K " 5iff t, 

(3>) 4fa> % 3Ff3lf47f 'ait TO 3Tfi#m % 37«1 4' «W*bK t, % f%4) 3ariJ7 33 31431 44 TfspjT 44f % f%4) 
HCIW TPTPT 3tf 3431 31431 71574 351 7$31 31431 355l4 37431 3T^?*n W aT«im 3TfW ^ "OTfl 

°ti)^ 4M4« el'll I 

(15) #sft£ f%# t# ^rr YKff 3 T«ra sppft ifar mf $ iwRm ftr# wl % mv 4 ' ftrffr wzthm 

tjrtht, csoiH smqrfatft gr^m siewi 3 t#h#i ^rrq 

^ ^ni 

(2) °Pl^ 5 v 4^T^, *ail 0'S qq "4T WHiq"*i ^*-M ^ ^1)|4 5i<.ni % ■ail "3q^51T oRnHiTCT c e4 c 4>K '5T ■) ^ aq^qi 
55 *i^T 1^ 4> Rflq 4 "4 RtRpPT 55 <[<fi Wi'i^ <?') "55 1W 5i4 , ni^l i(4 il s 3I55T 55 5T 5*ih|q-4 55 4 *t>l4 5i<cii 'll t 

( 3 ) ^ 5Pf5rdm-«n nn w Tiff 5%ni 555155 t^tt 55^5 3 ^-qftfaftpri -mn 5d 5^mr 

T15 arorrsm % ffrm %. im 5 ?t^giwr%, 5^5irnff % 5 mf 455 T^ %, wi^aiPi^ °qn^i, RF515551 arqn 5 ^T 5 T% 

yfirpnff 1 

32. RTSPT^rr 

(i) 5^ 41 aqRpErft aqq^T 5r45rft 5W5 snf4«hl(l 5>114 ai^PRl % flnr ftpfft omRm, ■hRiRi 515lf455d 355tf^5 

Tntn 5 ^ RiwfR^ 4r wi 5rf ^511 

(ii) 5njf 55^4^55 (1)^5545535^^5^^5575^ 41-3Tf45q^'555I5i^57^ , ^?T5755^^I%5(t51R5!R 
5)1, <l wt l R15IR 51 4f*h 5ll 41 Rl 51 35% f%41 5vl4 5)1 ®licil5ll 5^T 55^511 

33. ^fafi 3rftREr(t 3W5T »4^r(l ■& 5XRR % *i4eF5 

(1 ) 5^ 41 ^crfferam^l 55515)451^1 wi 5lftl5)l0 5fl ’ t j4 5afft % 1%51 5%[ ««HMI*f 511^51^ arfM555 F%5)R 5lff 

%l51515?lj 5 5I»I55 ' P^ ' 51K 5lff 5^5151 3T5% WW\ 4 51 fo) % f%41 a^5 arftl5)rfl 3T551 5) ~ 45I<1 %4 aT15lf%5 f%41 
515151 5WI1 <HI5l'SH 4 515 51(1^51 : 

5T5J 5?- 35 RlRl5H 1%41 41 55 4 RlHRHRflfl 5T ^5^1 #11— 

(51) 3lf45)rfl 3?55T 4)4'5I'0 51 #5) % 3F^ 1%# 344554 3T5515T>f5Rl 5ll45T Pf^Rl 5T 5«lMl 314 5l 3T55T 51 
5lf%R«lf%l431H41'4'4515)l 4l«ri4'®l : f ^1(13^1% *^51*14 «Tl4lf%5 q^fvi 55 4 f%41 a^k 3l4l5^Tft51 
5f)Rl 5)1 Riql^ 3ii4l5q; 41k 

(51) 45) 3Tfk5ilR5f 31551 5>45lR4I % 55 5R1 31l41R(|fl W15R«I 551 5)5 u4 5TO1155)K lr41^R 55511 
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(2)(^)^ 4t aqftronfl 5?*™ «+)4^ifl 3far%fa7ft arftnFrftawn^4w)^7 ttrst' m srarw^q^ s*t«t 3rmqsfr 
SRI -o^ STPTfaR "4 'T'Sl 44 % fcm, Tl^ft "^TT ‘RT^T *1?T «A‘ll I 

(73) ^ 4t STpTOTft arqRT 7W 4^3Tf7TOl4 3T«TRT %TTOIT ^ ft|TJ f*F7ft TTWT ^TT f^TR 

4s qi(4 srfRsfcif) 3T*irt +'4^i(l 4 3n4l jh 4i Pm, ^t-qi y i e ti^ ^7 =t>Vn i 

34. 3fjqWH 

arftwrft t r tQ sr^r inird tthir ^ TOTrn^nr «jk q t 4 ^*iqi7 qn toi ^FrVnr i 

35. ■'0RT 

q44 4) 3 tI\wi4 si*irt qrpfaiTt wi yiftiwft qft ^ srprfti ^ 4 hi fowl 4t irqnr ^ tjs^tr qft ^fS % fwi o i g°4 i 
4 4>7^ PiPr trt 4 ^n H*ti^ ^n ttttj % 4 sil^ spi 4 u ? ,J i ^^7 4f ^ii 4 q4 titRtr i4I tiVii qr <jy4> f^r^ ^5Fst 74fan7 

qR 7 !! TIT ^si ^ rfWt i 

36. hK4> '{(SuY «FT 7|4Tq 

arffepwft 3T«IRT qr4ml— 

(^fr) fara f4r74 4q 4 ftra’¥m 7 T'ft4fh3is7t ) ^i^ ^77 4^4 aYhroswfi (t^O^t^rt qsrcf47T*rf4n 

^H*^0h4) 4t 4i|^i ^T 4)*7 i HK’H ii; 

(73) 37^4 % 7*tTH fa*4 7 7n^4q, affaq 37171*1 ;^qsi4 1 4377K 4 ■qT47t 7 na47 7 7F TTlRSTT^qTlRTT fa 7E7T% 

4irh«if % tufr fatj ^ 4 t$ 4q, Rflfa-r 3i«mr a^? qsi4 tft fa4t ttcf 4 q Ft; 

(q) ui4>jiPi*f t«tr T7 4*t, afcm sr«nrr ar^ 7 rci4f tr wtm qrf qRqi; 

(•ST) ^4 % WITT 4 fa4t ' H l ^Pieh T«m ^ ^ #H I 

FI^*1<J( : 

TRf=WR% y4l'lFI%f^“ 4TT^Tf^4^’'^^4^HtWT'm t Tf^(ftra%3TTT T tTT4m i ^^^-?1SPtf^ 
%<( 3Ft^T ^ W ^ ^ 4)C;447 ■afil 4FHHf % Vq4' 3Tl4ftTTT'4R% 4^ aTJ’Tft 3TTTI t, ^3^7^71, 4tt) 3Tf*T^Tlf W 
Hl t (K' , l "'JR ^J'KIM 4iT% 37*1^1 3p^4«n ^^ifi ^i7 7T4)TTT % RT 457% 3T^hRi jiio) $ \ 

37. Tfa 341^4 

^ 3Tftl4irft »T*TRT ty*-HlO strt 4 7*TM t R f%7ft *rftMI % 7ner 7 ?lR ■^T'fhsR 4)T 4it^ ^ ■qr7 T TT I 

wO*MU| : 

?7T fqPiqH % «4l'Jn 4fT)5H"4‘ 3T?qW: 3TSTRI 3TO7«Wn: ^ 3T4i»4)'J ’WyF «l'lf.K TIlfTO f, ^ : — 

(^r) ?iK7ft,«h Tqtf afk TO 

(73) T lt T T 3T«T^T 3T^7t«T 

(^T) 41-1 <PlKl 31'^jpw t )i 

(■sr) 3T7#R TTlflw fil73RT, 3T«TRT 

(^■) 7#^ TH^iwil^T VIlOR^i, MlRiTO 3T«RT ^7-4l'R37Ti '5Tf)Rl 3TT’^T T T I 

38. VlirVH<ll 

W 377^ % (4 Pi'7 4)' % ■'jqfw % I^it, 3TH7 ^ arRrorft 3 tstrt •qr^Nift Tn fqprrqf ^t ■3 wth s^Tm t rstp^ 

^4w, STg^TTT 37*1^1 f 3 !f'W'4fll 'STlfm t 3T«RTT ^ flrrff % ^TpW7 3T«mi 77T% 37^#' % 3l Pfl^<H ^ Tpmi t Sfitpifi 

3TJ7TT7PI TPT •qif -SFTTn t 3 T*TRt 41SWK % farft ^t 4 % %T^ sW) t, 47^ 7?l ¥l]fcfl4f 4' ^ fWt T37P 37Km 3Tf»7^ 7PT Tfpff 

^Wr i 

1.3tftar>rft 

(^) <U - i : 

(i) f¥si^IT ; 

(ii) 4^<7| 3I^TR TTfttTT TTI Tfcl 4m ^ftS'Ti 7fai 773^ ; 

(iii) -^773^1 ; 
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( T3T) ; 

(1) wpuqisl rt tot^to Rn % tottr ^rro tot ^ toP-Ito infa to T jn torrt atypr tot% Rtot k 'rrrt tot ?tr tor tto 
3“^ R^pf!; 

(ii) fRTOT RTOR RT RTT 3 TOR) 3TRRT TTRR-RTR If PrTOT RVHHH ; 

(iii) arPlTOf ^RlpT^fTI ; 

(iv) ARi A qTalkn 1 !!, Rl) tor) faRPm 3i*fRqni TOR eVd ; 

(v) 

Pr*RftrR5rd to) to PrPtrr % to! 3 toPr rt) TOtft: A' wf tor toirt • 

(i) fSRft aTfaTOrft TOT TO RR RT pFjfTO R^f TRlf ^T TOJTO, fTO RT TO TOT+TTT Rt, fR^rffro fRTOTtR ike RT RTT8R TO 
A TOT RfA % RTTTR RRT RT TOfRTO ^TTRjftKRf TOT <l°h PMi ; 

(ii) RWTTTTR RTT TOT% A aTRpR ^ % aTTRTT RT frot TOftjTOTTT %T ^TOT TOt TOFR-TOT A RWTtR RT TtTOT TOR ; 

(iii) RftIT arftwnft TOT TOTOR TpJ 3TRRT RR f%TT% fPF 7 TO fRRTT TOT^ % f^RT RTR R) TTTOTIT TRFTTRTO TOpfRIT TORRT 
y"l™iRl R ^Hl, RTRJ 34l^i T7RR If P(RR Pt>i^ Rpl % TOR fRTRfT Piy, aA TORpR RTRT TOR ; 

(iv) RRtTOfR % krTR TOfRRR 3^ TORT 5MRfsFRTST) %T fR RT T T Rpfff l % R^T TOT% KTA TOTTRt % ffrq; pTOFft 
arfroRrl to) ht^IhIh tot tTtort torrt trPiti totrt ; 

(V) 3MTTT (To RT RR RT TRIHiHH 4*R A TO(4 °n< T^ Pt»<7) STfkTOlIT TOT TfTT TOTTR D Pi^Pt *)-5 RT RR RT RTRTTOlfR P+i 
RTtRTR % TOR, TrA TO TOTORT IT® TO RR % STR^R TRTSTT TOT RT TO RWTTpTTO RilkRl ^IT TO^T 3TPRTRT ^ TORf^RT 

Tf; 

(vi) %Rl StflTTOd TO, RT) fro) RT RR RT RMTO#1 % T^kH RT TO k' TORi) PrgfTO r!) TOT? RT 

■qfWkTTRfR % fRRTRRT f%RRf RT 3TT^7lf % 3TgRTT TO^T RT RR R4 RTRTRTN; 

(vii) RTtlJ 3TfkTOpI RfR RfRppjPw R^ TORT ^ R) TOT%"TJT?T RRTO k^ RRTTRTfR; 

(viii) 3TfkroftR5t^T^7TOfkT, 

(TO) fkipfl RTkTRT RT TORT % TOTPfR % aTPTTRT aTFR!^ TOR k f^TOT fTOTT) TOfRTOT) Rt) TOT TORfR % TTRTRT Rt TO% RT, 
fro% -Rk kr^TO kFRT RRT RT RT TOTO) frgfRR RTl TOff % TO’JRTT TOlk R^ I 

( T3T ) Pti+fl RkTRT RT RiTR % arn'lci Plk,TO Rhtil STfRTOk TOl, TOT TTfRRT RT RTTR Rt) TKi7 % 3TJTTTT; alk 

(R) TOTOt HTR %T TOR ^ : 

RTO5 Rft TOT fafaRR % TOTTR 1 % TO-RTTR (i) k (iii) k* fRf¥^TO frorft ^ R^E TO) TORT^ TOT RTOTTR i, RRfRR 

^rfkRrkt to) tot% fkr*^ ^toT «!)) f^iRati k T^fRR kpR rttr^ a^k a<) i s f^Rt r!) PiPiPi^ aprfkro arRfk torrt !)<!) rr! 

3TRfk TO) TTOR RlfRRikt RRJT Rk, % 3TORT RRTR TO MklR RRIR RTOJR TOT% TO 3TRTTT ftRT TOTT37TT 3?k TOfkRnfl RTTT RTOITT 1%TT 
nq; TOTOTR TORPT RT Rfi) TOt^ 7t, TOt 3TT^T RTftTT TOT^ ^ RF^ WT TOfRRTTTl' TUR fRRTT ftTRT TOTRRTI 

RT?^ TO? TORT Pi PiPi*4 RT)^ RTO k u 3 TTRT% TO °ti!^ TOT^TT TOT RSTR TOiRTOk % TOTTTSJT % RTR Pi Ran k ftRT TOTRRT 
3^ TOR ^ TOfTR RR TOfkTOTt TO) M TOT^ % TOT ^ Rik RTfTR tTOTT TOTT^RT aik TOTR TOT TORR) Pimk % TOT% 
RITT RTTTR TORRT TOT^Rf TO TTOTOT RvT^ afk 3TRRT RRTR TOT^ ^ ftTk RRim 3TRTTT T^ I 

RTR| RF 'ft 'ftr TOTR TOP) R)t 3T7R7RTOTT RTOf % RpT; * 

(i) ^ RTRTOf Rft TOTTTOT fes ’ll i) TORTT t, ^RT pFTOTTR TORRT R#TTT't 1 TO TORT% TO TTO TOf TT3TTTT i; TOk 

(ii ) ^fTO % TOfkRTTlt TOt TOTTRT TOTT3T) "%f^R TOkt kFRT f^TTTk TO^ RT^TRTT ark TORTRR "^T pRpr^ TOf) TT’TR'^T Rk 
k RTORTO t; 3Tk 

(iii) TOfkTOT) % TOT^TO TOTTO RTTTTOt Rtf^TT % 3TR% TOTT k 3TR^ <i)4 TO) I) Tr)toT TOT pTRT % I 
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ii. Tjnt^rft 

(FT) FTFTFl1 % fc3TT F^ 

(i) fFFTFFTTFT; 


( ii ) [FT 1 *!* «tH1l; 

(iii) 6 F#Tt’ FTt 3TFfa3f> 3TFfa % fatr ^FF *[fa fftr TTSFTI 
(TF) F% 'FiFT^TT ■%) f?W dus 

(i) F[FfFT ; 

(ii) ^TFFfftl CgfeS) Fit ft% TTFFT ; 

(iii) tFFTF 1 MrTt FTt qin^ T^ T^FT ; 


(iv ) FTT MiH^ ft Ffc 7FTFT ^< 11*111 3rfV < ii<i*i aFi HjTF FFT % lit 2 FFf Fit FTfFFTFF 3TFfft 7TFT FTFT^ f-iH TFT 
FFT ^<Fi ft «t>*fl ; 

( v) TlFT ft FTnfwvil TT-F FF v lfF s T % tWiK % fcnV 3TFt T FFT ?Vft ; 


(vi) WrRFft I 

FT^F, FF % TUFT FTt^ F^FT T^ FHT^ FTT Fltf STT^T TT?TF FlfaFFTt % TTFW % TF*T frFlfjF ft ftFT UTPTFt aftr 

(1 ■Hi FTfl* 3TI^VI fdftilfl 3Tli)4 FF 3rff|F>l<l Fit PtF, FTT% % f%TFT HiRn 15 T f«t>FI 'FTTJ7TT sftr 3IR ffft Fit 'FTFjft fSTTTTt f^FT 3J1F> FTTT 
3TTTTF 3TFFT FH<'| , -il FTT <3'’-5F FTTF 3?fT 3TFFT FFTF FiTF % R^i.( FFfFT 3TFTTT T& : 

FTFI, FF *ft fFT Fill) 3ITF FTTTF FTt arfFTFTFTFT F^t %, F$t 

(i) ^tFFTFff^i FfF F^RTT ftT£ Ft Ft FTRTT t, 3NfT fF«F>ITH 3TFFT F<al«T'ft FTT F°F FFlrt FF Wd FFf TTSrW f; 

(ii) jffF> F 3TfF e nifl FTt Filv'i Fdl-stt Hlfcy ■jiiO Pti*4i% P>itiR 4$ <tnnn sift 0,A 'tmmu. % (cm, Rici't Fltt F^-fe % fR 
F" FTFTFFI t; aft? 

(iii) TgfaFTTft F FF^FF FiTTF FFTStt FtfeB% 3TF% TFT3 3TF% FtF FTt ^«0I ^ FFIFiK FF fcTFT fr I 

39. yf*MI FTT 

ffefpFTF 38 F!t artWSTf FTt FTflF FlfiTFilil ?TTT F^TFT FIT FFTFT11 

(FT) FfF ^ F«F f3TF% 3TTFR FT 3TPTFTlft 3TFFT FFHrd FT TF'F H'llFI FIHT f, FF "FTFTFTF 3TFFT ^FT -'Tl'TlHF ftTS 
Ft FFf, 3TFFT 

(FT) FTFT 3Tf»4FTTft 3TFFT Fi^FTft FTt 3TTFTTfFFT 3TTT1F FRft 3FTTFI FFT t; ■FFFI 
(F) 3TFT arfFFTrfl 3T«TFT FFNrrfl FTTTT Ft FFT t; 3TFFT 
(F) FFT iFTFf 3FF FTTTF T^ FTT^t FTTFT 3F®TFFTftFT FI; 3TFFT 

(IF) FFT fFfWT 38 % SRFfF fFFfftF FftfTFT FTT FTTFF FTTFT FfFF FF ^ ^TTFFTfTFT F^f FT I 

iTT^ FF fFT fFfFFF 38 FTt FFeTT FTT 3 TpTTFTF FFf fFTFT 'FT FFkTT f 'FF FFT f^T TtFTT FTT^ % FTTTTFt FTt fFftFF F‘ arVrFt^ 
FT FF 5 T FFf «S 1 'Jiini % I 

40. % fcFtjf FfTT UrFl^l'jH 

MFFF 38 % STTFfrT FTFF #T FlFTFT FTt Flf^F 3TftTF 3F^7T FTt IStSFTT, TW STfFFTTft "5TF fFT^ft arfFFTTTt FTt, Tjft FF 
flfFFTTTt Ft FfTM f fr>TTT% Iffs; yf^A)|ii -ynFF Fft F^ f 3?tT FFTFlft % FTFFt fFTfft STfFFTlft Fit FTFTFtftjffi Fft FTTFt 11 

FTF( FF fFTF^TF arfFFTTTt, 3TF^ fF^Fi ^ FTF STTFlPflF FTT^t 3FF TTFFTFff ^ FRrfFgfFTT FT 3TTTJ 3TfFFTrfTFt TtfFTT, 
FFT tf FTt4tF FFi-HI 3Tfwtt Fit FTfFF FTT TTFTTt ^ I 


41. ■HIHI'F 'FfF 

FF MFFFt’ fHf fFTTTt FTF % FtTt fF. Ft, FtF faf^FT FF % Ft STfFFTTTt 3TFFT FFT 3Tf«fFTTTt 3ttr FFT FFpFTTt %TTf 
FFFT F Trfnrf^ t^F F aidliiF f 'ith FtFt % fFFTS 3TF7 TTTTPtFTFT ltFT^ FTTFF FTt FJTFt % sftT 3TFqi8 FTt TTF % fFT F^Ff sftT FTF^t 
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Aft RftftAftFit' Alt HTFT TTSTTt $17 WI STfRAltt, srftFFlft aftT A>4 rIT) ^Hf ^T TTAA ST»W RF ^ TTATRT % % sinTfTA 
■34ffci'Shi’O sftr ^4-qKl <{l*i) % a4 a A' attih urf^'tiiO fatF t 41*it sitr fa <t)rI At Rk'-k wttt^ at? srRtAt at wafaaitr Aft c*,*n 
sftr ftrPpiR 40 % 3in'fri ata 4x4 Aft tiRtti sftr ufstTAi, 3iRi*i sta^ft % staatrtaR'R, f4) rita sfftTRRrt % "h^t uVil i 

42. WUfflRqnt 

FA 14Pi M Hi qP J fn Rtx-Fl <mo % $)fi $$ 41, Pi'-'ifnfian ■s'-m A cV'1 RF 3fiflH (rHi^ll 'Siicii % f4r Aftlf srPrATEft 

start AFfarft art AfATRisrf att RtAt w art t, srAfRj 

(i) STTTtA WTTAT RJRT % fa> ATtlf STfaRTTTt START AFfnrft 3T$ATRlftA SnftRRT TT3T7TT t START TTFt STTATlfAAT 
ctiqiAif ftTRT % START ^f't STTTtA Aft 'JliA sttr RATA "4 FA fVn4i" °tfl 1 iqi^l Aft STTRTRRfflT (?V0 Tift 44* 4p 
STpTATRt START 4>4 riPI if'T , START 411?1, SRRST Ait TFT ^f, STRtAt 4.1 ATTR 4A g[f| TjftFTRlTAAT FA Ft Hljfl Aft RTf 
FTATRt t, 3ii<I*4l Aft WA ^4pl i l AN ^JTf START itTxplA TT(f=t)fll Sit<ipl START SRR T^THI yifqw'l PfRT4il SWW 
ST^1 r,4 Aft, Aft 4141 R|T XFicfl ^; 

(ii) Aft; Aft -fttjt^ t^ fifemr^^ -snftTsmrt ft^a t f4rsrfaATrtt staatAR fRitt % f*rcq;s^rrattA. 

AltA T^ ATT% RiT AAA TJRTRT ATW RAFT AF %AttA TTR^TRT STTRtR START ^ 3T^T 'STlftTOm ^ Tfft 3TWTO 
TFI7T"4 TFPHTFTT AT Pi4^1 A?T TFT (^4 % f^TT7 ^TF? ftnli 4^1 TFJF1T ^ Pf *WI TFTPFT 3rPFTTTTP 3T*ffl| 4>4 ^iiP1 

% 'PrTO ^TJTITTTpFfT i t)lP'il^ Ail 4jj|-fl -qift ij | 

(ili) Affr fr /Hi flA 'AFTTA -A^FTTPTTT 3FATTfFTFF, %TTfaFlATTtiP, TTA ATAf4% WT, VW1 TflfiFFITt 

aP tft f ftr ttaPfi T.^Nid % Ptto 3t^^tttPtai mRfai ttitta atI ^rrft ^iRsir, tw, ta PtPfta % anFirT Ttira 

pFTFfhr ^IFA 3TFp?r areTAT w AA'T'IR %TJ 2 rOa TTTT^rn 3TFTFT '5RT AiPft %rfl ■B'TpPT ATt TfNt ^Jn TFf.nl % I 

(iv) 3Tf%FTTTTt 3TH^fl TT^TR TITffer^T^ TfTt TPRfTT ^TTT 3^ ^n?r f^qt^ TT«TR TITffeT^Trtt ^TTaffV TTH % f^TT^ %=5fl^r 
TFFfeTTT 3TFTPT Aft ^^FtT 1% AAT ^TTTtA 3T*T«rr STI^aO") tTTlPr ATATTT ¥t, TFTT^ % fFTA; PFTTT %AT ^1T TFTATT % 3fR 
f¥%AA38%3fn%^4T^TTns:0f) THAI "311^ I TTATTI An% TAR^ TF^ 3T>fRF ^ 1I 5'(T) AT %FpA TFT^TTT 3TFTtA 
Alt TFT AT f^TATT AiT^ % AFT TPAA AlftTAiTTt' 'pF’fA l^AT I 

A5t^ arPFfirft 3F-Fn AFfwrt iFe AAAf AA ^ ATAT ATT^AT Aft ^ ^PemK f^ATTA STftPFTA, 1988 Ap ART 13,14,15 
sfa -|6 ^ AfTATpTTT 3TTATlfAA) WAR AA RTF} fw t 3TAAT ‘3R% STjfATT JJATAH % f^TA; 3RTAI W AA ^ ATfJ PTFTT f 3TRAT 
3Fjfarj START TF3: '3'^VA ^ STTp ?lRWAl’ ATT AApT IaFTT START TlPw4l ATT AAtA Alff fATAT ^ I 

43. A^tHTlfT PUpHAl^- TTRTrf^tl 

RITA % AADtA srpTATRt START AFfATp W ATPlAAft A?! ^ ST^APT % ^AT RAtIfT A?I thtap-tt A^f AT^AT I 

44. TTAlfA^PTT % AH? SFpATRfAAT aT?AI^ 

(i) ATt^ STfAATRl start A>4riP I Rt ATTTTRR % STRtA ^ pFTRAFftA t PriRT% srfRRpfnT A^t SR^ ART AR # t ^ 
STftrRppTT A?t S|T 5 % AW^At ST^TRTfAA) ATltRl^ RRt RAT tHAi'-ct ATT^ RAT RAT STT^ TTR A sffnA Sfi^i) % 4iRn TT^TTAT 

AAtRA %TJ ^AT "4 ATAT RTA77TI ^TTT ‘pRlpAA STpTATTft START ARpAlft srfARppTT Aft TTRtTA ^ At STAfA % ftW. fARTt ‘JRlII 
A^ % %TI ATA Aff ifDTT I 

(ii) srftFPRt START AFfATtt PtTFTt fRW sT^VIIRPtAj AiiPrI^ ATFA Aft A^ t 3TftqfIf<n Aft <llfl<a ATI ^AT^f Apt hMi 
■RTQ 7TT ATF{ STj^llApfrA AiltRI^ AM'fl T^At^t^ fATRA ^AT "4 AT 'RA RAT 1% ATltRTi RHiAl i(ff ijt Rl<fl % sfR'3TT AT STpR sii^SM 
ATftlT AFf Ft ATTAT t I TTRpJA srfAATTtt START AFpRlft srftTApfni Aft RRHa % AIR ^RA stk/STAAT ATt ATAT R^t ATtAT I ATlfAT^ % 
^JTT Ft^t sftT srftlA STT^Tlf % ATftA Ft% TFTT RF t)AlPl^ftl ATTA % ^fTRTA % %TT At FATRR ATP FtRT ftTRFT STA^ TRA % Aft 4t 
AAT sf^TRTA % I 

FFTpAW : 

f^tATfRATR artr AARTA ^T iA ! R)ih<u | T?f^ TTTAFR #^T pT^ftt RITA, STgTTRTpTAT ATltRT^Af TWA 

AlfAATrtt 5RT srfRA STT^T % ATftTT Ft% RAT ttRT RlftA; I RTTAt AR wfl ARAT FAR RTfRATlft % SifflA STT^TT % STJAR 

FtATI 
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45. faPfHH 

fHTTft 3THHT *t>4Hi[) Hit TWH xif4°til4 SKI Piciftn fHTHT PIT % I 04 fppTHH % sUn, 3Tf4 , +l4 3THHT 

HPi Hlfl HfH f^P HP 3rjHTT ^piTTT H% HP FHPTH FtHT : 

1. :— 

( <F ) IjjFI 4rH 

(i) fPFTHP 4 ‘-iFirt Tftp HtfR "FTT %TH HP 1/3 Ht 3TfHH>i4 Pl(i«n Hit ni4)<a 4 Rf 4 $ TFT HTHitt HTH I4i4) 4t 
HHPT Hi) Ft I 

(ii) HK n>t srafn % f^TP,— 

(HT) HfiT HiH ^SfHT SKI fHHPfN 4 Hit PTPft i? eft HTT ^JPT HP 1 /2 Hft HF -aTflTHpft fpTTHH Hit HlftTST 4 HFTt T?t 
TFT HTI 

(tst) hR; ^rm f4>4) *115 4 t^-41 ski Hit HiRft % ift spirt nli H4t4 h) Rpm ^jpt 4tn hp 1/3 sttr fprpspr nft 4 h 
apif4 HP 1/2 
(T3T) HTt 

PlH'sn Hit TPjnf 3THf4 % fppT; faptH HTt Hit HFHT^ HHI HHT 3FH HTlf HP ffTTITH T£P %H HT '#HT fHT 

-wz (ht) %tsw^ 5- (i) sltr (ii) 4' faf'Tfd'y t ark’nr^PTf ht sthht ?rft h 4 % srfHHiiftHt ht ippiHTt ht 

TrTHTHT 'Jiil[ 1 li I 

2 . h>4^i4 % hto4 4 

(HT) TJPT^rR 

(i) fHTTHH 4 4CVI ifN 7TT *j<i 4TTP HP 1 /3 Ht HpfHTTt RlTTHH HTt nl[i<4 tt Ht?(ri Tt TFT HT HI& PITH Rt>41 
4) WTH^-ptl 

(ii) HPTh 4 aprftr %%!— 

(HT) 1/2 HtHFHPfHRtf44HHHTtTnT4a4 

HFTt l4 TFT HT I 

(T3) Tpptpf 4 ?PTHRt iHHPfR? HTH, TTHfHH Ht4hr) 3THHT FTT% RFTTt yRlftlHtHt) % HPPT 

^TtHFf ^1 

(H) PTFT PITHHlpri P?tr4^Hi)HPft t Sltr FHP p#TTt FH tH'HT't HTH^Hit HT ‘J'ti^HI HHfTPTT 

PTpr, ^Ff) 1T#Ht Hit ^4)4 T& 3TTRP Hr) PlftHT 4 T5: HF^MI 3THHT fPPTHH % HPT TJHT h 4 % HPT Ht 4t HPT 
4’irt, 4VT HTT PT?PT 4, Pin HTH 4 ^ff h4hIT) 3THHT H)4Hl4 % fHTTft HfilP-lfH % HPTH H^f ’pf^TPT 
■^H'ptHTI 

(T5) ^ 

f4?THH Hi) TT^t 3THf4 % fPPi; fH^H HT?i H) T5te"HP, WTI^ HHT PHT 3PH Hrtf HP fNlH, ITi ^TPT HT'^TTT 
^PTgrrs-(HT) (i) 3^4 (ii) (Hi) 4 t HP^HTf HT 3T»THT^ft h 4 % HPNpftHf HT TTF^TTTt 

HT PPTTHI PIPTHT : 

HTHJ HF % STf^Hpf) HT Hi4hk 1 TTH PHT 7 pnTT H% HP ifPTPT 3TTPI HP% HP PTH HFf FtHT HH TPP fHT HF 
FH 3TT7IH HP HtHHT-HH HFf HHPW HPT ^PT f fHT HF %4) 3PH TPPHP, HPTtHR HT 75 PHTTTH 4 HFf PPTT t : 
HT^ HF fHT hRT f^HHH HTf PTHfH % T$TFT HP^ HP+Hkl STPHt SfRlHRIffT Hit 3TFJ ^ Hp4 % HPTH 4qiD^tT 
F) HHT H) -s-hh) 4HTfH^f% Hlf ni4<si 4 "34 e 4i^ ^pim HHT "HFl Hr HI PTTpHT I 

46. Pic4«H 3TOf4 3fjr TT^HTg 1 hihciT ^iT Pl'WM'Jl 

TTSiPT HTfHHPft, IFF 'PPTT^ TPTH FH ^PTPT HP f4^T 4t ^ TTHPTT ^ iHi STfHHpft HT HPfHTft H?t H% 3^T HH 3THf4, 
Rto4 HF 1-ImTh F HT, % %P Hit Fh 4 ^4 PPPHH % PTPT fHTHT FPlT, % #H % 3THT HP '[fPTPT RfTHI HipjHT HT 

PFf ' 4 kf 4 iHfpTT 5 THHTftTHpft 3 PHHT fP^H^HTt iff ^HTH^ 3 TT^ 7 THITT) Hlff fspHT HTPHI fHH^HHPT 4 t HfHHPf)HT H) 4 Hl 4 
H?I TpiTTT H% Hit HTHTT HTt 4 % Rpp HT*HFtHT h4<m I PTH 3THfH RlK^i sllH Hil i STfHHpft HT HpfHlft fPpTHHTHlH It, HTt ^tll 
TTWH i Jl Rl H PlI fp^TT Tt, HT f4HT^ H^ aPTfH HT 3PHHT % ^H 4 HPTT HTPHT Hf% ^HTaff 4 HTSfrH H HTT f^HT HHT Ft I 
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47. TF# oFTT 3Tf#37TT 

(l) Pti+II arfarfifl TT T'-fTltt #t FT PNpi'H h f % Tw-n'in tij I I#h 1 3TKVI % fTFTT 3TTFT e h<^ T7T arfTTTT "Til #t ai^i 
frcff Tit TT fTT T TT i FT ^ T#f f I 

(ii ) fair? 3 tt^ti % arftrr tt ^rr=fr fit ft# ttt f# Tit trrmr t 45 1 ft % hrr frfrTT 48 a t## ttHft 

TTfTTTRt % TFT TT#! TFTJTT TT FIU# I JHTIhIt TtfTTTtt 37%7 TT faw TTTT #7 TfVHl-Tfl- £> TFt% Tit TTfT % TFF FTT/FT 

TT?rt Tfrtt Titr i 

48. 3utWm tjrf«RFTfr 

'ST'TtTf ■ 

(i) ## # TFT T^t WOrt "FFT 3T?TI8 Tt Plct7i#i Tit tThRi T*iTT TtfTTTVT it I 

(ii) 3fWTflt # TFT T?t 'JllR'II TP I TT# STT TffF^Ft TtfTTTtt 1? I 

49. 3TTftFTTft3^SJT 

TFtrt sttItt % far, PiHpiRati T^ytsff Tit tftt f#n turtt ■ 

(TT) TF fMatt FT # Ft# aflT TT FT T l g{ ' {"i TTTT 3 ^TTT TT TfllFTt 3#; TTFT7TT7 frTTR Tt 3TftT7TT TT^TFTT # 

■gTTTtTtl 

(75) FTt TFFFJ# fTTFT #7 TFT 7TFF Ft# FTT TTT T ^ #1# I 

(T) ^#t 3#ftm TIPI fTfrf#e #it I 

(t) tf Tsrfmit ft t f=#vi#i Tit TFTtfar tf! Tit TTTTTt i 

3TS5PT V 

#H3frTT# 

50. TFT stTC FtT 

FT frfTTTt' % TTTTFTt % 3T«T#T #FT 3# T# iTFtt arfTTTTt Tt TTT# Ft #91# T^FTT # TlFTT TFt 3# T7TF 
TF# % attTTT TT# fFTT Tit FTT TF# % 7?tTR # T^ TtTT # #TT #T F# I 

51. TTRlfFT TFT TFR 

(i) ## Ft fTFtt arfwft TT TFpnrt Tit #TT TTTTTT F#t t #R #7 T# T7T T#*p F#T TTTT Ft TTOTt I 

(ii) #97 #t #Tl T f#7tt arfTTTFt TT TFNft % T73f77t TF ftn WT #T tWqfil # TT^RFft TTt 7TFt73 # #H 3# 

TFUTT Ft TTT#t I 

(iii) 3Tf#Ttrft TT T 74T I 7T # TFT# # f#MTl #TTTTT # TtTTT iJTJ Ft Tn# t, #TT 3# ‘4% % 3TTTt t#T # 

7TTTTT fit TTT#t I 

52. 7#TT-^ftS 

fTFTt #TTTR # TT #FFtTT % T#tTT 7TTT T #TT Tit T#tTT 3TTfr % ''JTT F# TT TTFFjft* Tt^^ Ft# : 

TTg TF f# STfTTTRt TT T.^Tlfl FT^T TtT'*^ f?# #t TTTTfTTT TTtt73 % ^TTT TT FT TF# Ttt TFc# TtttTT #t #FFjfc 
anFftr TttjTT f#T # TF #T It I 


3TWTFT VI 

#tr ^H# WTT TiT TTTT 

53. #i TmTT 

F5 frfTTTf # TTWtt # 3t»T#T 3tftTT#t 7TT TF#5Tft fFTfrlfeTT TTiTT #t % f#r FTT Ftrt ; — 
(TT) TTITifFHTi TJF# 

(73) fT#Ttf#TTR f^t 
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(r) 

(r) ararair^i^t 

(S.) IftftR 3TT4rfft34T ^ftfttrfRftR^ft 

0*0 

54. $<4 "4itft eft Vifftfl \R41 «.^i(l 

ftft 4ft Vif^i^i twr 4ft ftM i 

55. ftftft 44i <*>7ft rWT ^j<^t 4?Tn^ RT t»i4ull0 ^ wfew 

(i) $<^l 44 ft? VR ft qiqi n(T ft)4l RfT T344TT % I ^4 ftql 4ft STf’TRTftrTT ijl'fl Tit fa) ft) 'ft j 14>K 4ft ft 
RRT 44ft RT 3ft RJR RRft 44 faft44fft447 T3H3R !>ITfft4)K) % RT73 ^JTft34 ft1 

(ii) ft ft r gr a Rfftn ttr?)RT ft rt^ 
ft i 

rrj rf fa? Rft; rr wi srftmft rt 4>44ift yiwrem ft rtft ft ?it ri? anft ftr 334 ft Rffan. % tktr)’ wrt tjwictr 
iftfaft % frlTT fan? Tjtr RRfl'faRj TTft 'apt RTft 44 RT4 ft 7 !! I 

56. '^$"ft «h<H 3 3HftfRT [ftftlft •K'I^T wH 

rt ' T r E rr 33fft44T) rt r^rrI, rtr <14) fa? ^rfa? fftftftf ^•rri 4?ftf j^ii j iift fa?RT rrt ft, 4ft) trtr rt rt 
qlH43 -3H11J*h RFT RT? ^g) RT '*11') ft 1 jft ftRRT RT I 

57. 3)f)l«1)i(l RT 4i4qi(l % fal^ tftl'*>lft lift 
Ptft*('iift)H 3Tfft44ft RT 'hft'qift 4ft 4?t^ t$$!) ft^JT H(fT 4ft ' J H<T , il I 

58. arreftftRR 

(1) 4Tfft4^4T4ft4lftT^%ftR5TTrf ft Rfftsfaftt'RT 12 4?ft faRR 4ft 3314^*44? ft 734*1T ft I 
RT^ r^ f4r T^RT 4TT ft RTT fftl ft 33fft4? 4ft 33T4ftftl4T ^jft Rft 4ft RT «<*>()) ft; ftk 

RTRJ RF fth: fa?ftftt % TTTR 334447TRift faft ftr TfaRRf 4ft ^TT WR ft 4ft ft^T '>IIV**n faTTJRTRTT'ft' 

RR4?T W, ftTT ft 3TfR4T ftt ^ I 

(2) fftTftt®rfft4nftRT47ft4nft4ft'4R4ftft4T%R4R%ft^4 7 f%'<ftR : T3(r4)rtR45 3HqWl ^'P yft)45 Htflft 4T"5Rft) 

RFT % 44) fft4 4ft TR ft ■HHI^iRf*) 3TT4R RT ftfft I 

(3) (4») 3Tf444ft%RnRftft'ftlRTtftnft^4^ft'3Rft7?Rf4ftf4ft 7 li ^I4 )Rh« 6 $g) aRrft4^ftfttRlftfjftft STlft 
4T Rift '4tR ft 4TX[ r ft I 

(33) 4ft4Rt ft RT4ft ft fftftt %ft*5T 4ft ft ’gRT 4ft # 4^ 3TT4ftftT4) ^|ft 4ft RftRT ftm RT ftftnft ft 
Rftftftl fftRT 331T 334141 ft I Rif «f)Hlft fftftlRR 60 ft fftftfftl RTR ft*nO ftlRTftt’ % aftftftRR ftfft I 

( 4 ) 3TT4)fftT4334^44 R4-fftfftRR (3)(Tp) ft R4T fftftftn fftftRR-62 % 334% fftftR 3TI4ftftT4T ftft 

f R p1R<3 63 % Wt4 3Rjfft fft % 33fftft44 ftfRft 33^4 R3fiR 4ft Ijft % 4314 Rftf ft RTF RRift ft I 

59. faftRrfftSFHT -0 

( cR ) fftiH f^tT'H RT (ft?t4 1 (^ 3 4)lT 33l'Jlc1 4)1 'fllft ft 

(1 ) arfftRR) RT RRN[Rt ^jft R3 ftRT % 11 fftl ft) fttR TJ4T fftl %■ fftRIR ft fftftRlftWR 4>l RTR fttRI I 
R3RJ RF ftf7 ftRT % RRW3 ft T^jft RT ftRT % 'RTTF Rftft ^tftft ft *jft Rft^ fftftRlftlRiR 4ft ftt 'RT T3%ft I 
(2) ^ftRRnftRTRTftRTftfftft ft73RR33RftSRT4Tf%fRftRrfft4TR^tftft#Ri^t4ftRRT4RftRRftfftftRTftl4iR 
T|ft 4TT RTR ft'll I 

( 3 ) [Rft RT f ftRiR RT "4f4ft RRR srfftRRft 4ft 33RfR % ftTTT ijft MfRrlt^RRT RTft 4>T F4TRR ftRT I 
(4) 31 fftPRT, 1989 44T ^T?3 180 fftft 443 4ft 33Rfft ft? fftlH fftftRTfRRTR fttr 1 RRRft, 1990 ft 240 fftf ft 
RRfftR) 44? 4 ft fftftRlfRRTR TlfR4 4)t RfT T34?ft ft I 


'/^/^>i/yrr-/^ 
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(731) RRRT '^fRlTJ, 

(i) arfRRTRt RT «h4Rt4 I5T7T fa$falfa!6l< T^ % f# 3TfaFR "TO "4 R^T RTF f#T RHJRI fRR RTfhs 4t 

ar4te 11 

(ii) RT aR^CRt R5t fail s tit^ W 1 ! «(<iii RT+^ffaiR far^i 'ITT tn^ni $ 'lit Fl-fafa^n (73T)( 1) # R^P^RF 3RlfiTT # T JTT 
Riff RRlt ^ I 

RTRJRF ft5''qf^7RRRTfawidTR' a (RTTl7RP^t % T# Rtf# RHR RFf «7T TTt RF 31# fa^R 4 FT ®l4fm RTt WFfl 
RR Mill % I 

60. <ftmO 

(i) y 4)^ ^rfa^i-Q rtrt4rt44 41hi< 1 7^t/4f^Ri^ 3ifa*i 4* 4 ft? fa^i ®tO Ft fai^Wt, rt4rtr4 
jifrO sfk RjRrnf 4r rrr fai 4 ri4 rttrt) i 

( 2 )(R1) 7RT Rt 4 rT4t TTT^RT '(I 4t favl 5/3 fa'l RTt FT 4 RRF <3iit 4t HrA -siHi 14A RFRR ^M'■■s< 
r4 r 4 44# T5[$74fFW 4 #1 ftp#' RF pRJRR 4FRT RRT11 

(73) 4tRT4 T^/ 414^77 ^ fa# 3Tfwft RT T^RTft 4RTf#TT Ft4 RTTRT t RT 4 rt 4 TRTR RR # RTTRT t, % %R 
(faifa^jfa 3^7 7RTR RR *4) rtidta RRT RRlRT ^4 %44^T RTF faiy, 5/3 [4 t RTt FI 4 7PTT RTt 4 RTT R'iRf 1 4t RT^Rt I 

(R) 'RR fai4) 3Hfa*6lO RT a ti4' <| (l'0 RTt ifal 4 stiyi RT «l<gt7R faiMl RT TfalRiKrl 4 Ft ' J 1l4l 4 flR 371 ^b^"S7 
RTF fa# # 4RT 4 FR7RT RT RWlf«l fRTRT RRT t RT '371# TJPJ l4 # %, % RFRt RT^ %#SR RTF 3RT RRT RT^RT ^R57 
RTF 5/3 fiTT Rit RT ^ fcftRld T^fT/RfFRiH T^t R5t RTRT RR% R7f ST^hRi T^ Mi'll I 

(R) RIFT srfRTFTft RT Ri4r|(| RTt ST^R^s# RT f^TTRR RTt 3TRfR R\ ^RI<1 '^ftMffeRTT “'EJS-f^RR” % TSR 
RTR RRT f, 3TR# rIrTTI tjftMfeTO ^%^F\%RTRTRTR5l'aiT^ RT# RRRTl RtRTft fgt/^ftRTFT ^ RTt #WT 10 fipl 
% 3TtR#T u T5p-fRRR’’ STR^T % RRT % 3T3RF'3 RTR ^ R3T f%RT RTTIRT : 

RR$ RF RpTTrt ^gl / AfeR.^ ffl pHHfa l f^ RTTlf % 3RRRH FRRTt RRW TlRT % T^kR Rtf^R Rrl ^TT RR^ft t : — 

(i) 3#TOklRTRTkRrft#RTTl^/kf^RT^^R^RRtR%i^kHRRTR7^R^T^RfR?^TRT'TITRTRR^RrrRlRFt T TTI 

RTRl Rft STftrRTPCt RT RRfRRt RT^ Rl -$RTR^C r 51 R^ RlRTTl/kfeRFT vft HR % RRR Tfl nRrlfaRRT 

RTRT RR% R?1 aTfR^T FR TTlf RT ^ RRRT % far RRRll ^HKl/^faRi'd 73TTTt 'k ^3% 3TRfk Rit ^%RT RR I 

(ii) RRR RT[ % T?kpT ^ RRI^RlPlR* 3TTRTT RT R^ R^ RTRRt I 

(iii) ~$frz RTt 7RfaR4 f^TRl fRpFTRR) FRT W(1 fRfRTTOT RRTR-RR RRJF RR% f! RtRTft/RfeRTT # "RT RRilfl ^ I 

(iv) T^Rkt/kfe^^R^RRrfkTRTfTO^^^RT^^F^F^rfR^FtRTR^RRl^^TRaRTTRTTRRrn-RR 
TJRTJTf RR% fpMT RTF RRiRT % (RT 3TR RF RT ' 3 R^ "*?T T R % I 

RTRfkFRR : 

1. frjfRF RTt RkpR RRT STfRRRd RT RRfRkt ^RT ^ URIrt ^ Rt} % f^ 20 ftR RT ^HKl/^fastTH RT RTR iflRT I 
TtTft ^ 180 ftR W RfkF RTt ■rtr) % 1 

2. Rit RTTpR ^ arftPFTft RT RT^RtO '^RT ^7 RF^RT ^ R^ % f^Rr 20 ftR RTt RtRlO/^feR^T RTT RTR FtRT I 

61. RWRERT^It 

(1) 3TfRRTRlRTRT4RTTlR^3TRTRRT^F#3TRFRTk'Tfl'3Tn37Tt'3TR3R^'RTRRT^RTRKR'^t^lRRF)3i ! kRR7}TR 

^TTRfl ^iRT 3TRfk R) ^RFI ^ Tpl R*RI RTfwd ?TR rIhkI Tggt Tt -JRRlfaifl RFl RFTT "RRTT % I -arflTRird RT Ri4ri( 1 R?t R3JT 
Rlt ^1 t 4 RT# 3TRTRT7RT # 3TRfk fRTRf 4t RRR 90 RT ■iRRTf #T # RR7R 3TRfR % T#R 360 f# ^ arfRRT RFf FPft I 

rt? 5 RF ftr RTRRTfFRT RftkRfayT 4" 3T1R?T Rt^" % ST^Rtn ^ faitfl 3TfRRrd RT =ti4R|{l R5t gi6T 720 f# # 3TRfq RRT 

®iRTRIRT 4 Ri RR RRRTT % I 

RR$RF 3^f^3TfkR#RTRM#ft#^RRt4 : tRkt%RT#4iRTi %3T^R#T^t R»TST# 7201 fr%RTF 3TRTRRR 
-Enji: RR RRRT t , #T R j,4lCH ^ 71RR, ## RR 4" FR% f# ^TR RTRR # r4RT I 
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(2 ) "^TBcTR" yif^lRiiO TpT f4PvH*-iI ^ 3RRRT ftR RR 3RJTTTT 3|f*(tr>i<l "^TT Ri^fRTTt RT) t4Wi4 1+41 3RR yR>K r 4 
% TTTRRT <W^i 3TFt 3nn*HK u i 4'J{1 RR ««t>qi $ I 

(3 ) 3ltTln|< g l ^<^41 r 4 3TRfR % dfUn 4fl1 UR ^R nff bi J 1 sflT ^TT RRTTT R?t ^<^41 r 4 "Hi1R r 4 T J M| ^TH'jRj; %> 
R-TR RfT r 4 'JiiR'fl «<Ti(f f4) ^IPI TTOR Slftrorfl ^TT +K1 T^ wjt^ % f^> 3iwi e )K u i r4 *1^1 rIMi-Q RT f4i4l 3H T)7l RtlTRI Tt 
RTTRRRRT'lit ft 3rif4=blf) RT RRfRTTt % Pi4^r j i t 4 «<i5< ®ft, Rf Pi^sti ^ w^ni % ft 3itiimv j i r4 RTrItt Tiffl <|uHl 
% ffrTR tt OTR I 

62. fa¥l«f 3iraf^M«* 7TOT f^VlM : 

ftrft 3TfWft rt rrH i A r4 trttrtr, RftRTT M'Jh, rttr 3 ftrft arffeRntt rt rrIrhI % rotr rt fr#ra 
ffet'ti +K"I RT ftffl RPR % ftiR ^<HI ft 4i'^(l t ( ■Hi.'bK t famf^ff t 3PJTTTT 4)4 gKI f4 IJ iR IcHRI Tfhi^ 14 

<Hi+>fViRT ^-)4) rrt ftifii ^<^41 tt *H' 3 jO r) rit + 1 + 1 4) % i 

63. yTjfa (j<41; 

(i) (|<4) % ^R t" R°b RTT ff TtIr h?T 4 RRT tf 3TRfR R?t ^^4) 4 iJt Rrt RTT T-i^Tfl $ ftTlt 3-Kl4n m^ftl % RTR 

rt 1 apsrfifcr rt r4tttr rprrt R'fRTR % tptr tl t^rzI »ft viiI^hm 11 f^Rj ^h1 9{?.hi srftrorft "qr ^4 '^kI ^ ^tct aRfii 

% <?TFT 12 4f04 ^ arflR) if( f'l4l I 

(ii) 3T?jfit t§c^tfl 'ipt foR^fl 3TR y^bR R?f ^t^cTl %RTR Jll-si "^STT bf+fll % ftRJ 9^Rl %RIR ■3TT%ft^T P-b^Tl 3RR y^K 

^bt ■'A it'fl rsjtI r^r ^ 3T3^tR % 'em =N> ^ ■afir RR^m W3 f^Ri rrt ^ i 

64. ^rflRfR WlRdTlRT : 

STftRbRl RT RRTnRl R)t '^73 RT RT ^FI% ^Nb ^RT R TF^ RT Wbl fRft WRTn ^ I RT^J RF l^T Rft; 

arfippift rt ab4^ ilmH % ^ipt ^ FRftfr Tit 4Rih «h i ^ RfM¥V4f qft TiftRT #ft ^ ~gR arfiRFRt rt *b4 qi^) 
REt ^TRft -yg % wr M-fRR 59 %^R-f*rf J m (^Tr)(4) % 3?RR1 r 'Rf^Rt f^WlftRiR ^[5l R>1 ft*Tftr ^ TfR ifRff : 

•'RRJ 3TFl RK % RRfwft ^ Rit ^ RRTfR<5Tt -ptm t Rl 7Fl ^?1 iRTRrfwr -^1 -!bt 3RfR WI 

% %R f q lV-IH 59 % Tq- fRfRRR (Rf)(4) % 3RR>ifa yRM^Rf % RTTRT R)t Tlf7T ftRl : 

RtRJ r! f^? RRfrJlft % RRR ^ 'Sits'i f^> tsdil % RtRRRR RRRit blRlTi RRIRT RR ^ 39171 R>t 

fsT?tRTfRRlR Ril 3RfR % 3^ R% ^R #1 i 

65. tftk Rff RtI 3TRfU 7^ ^VTTR ^TT RRT ^iT : 

flRT 3#Rilfl RT RRNlfl R^t R3JC RR 3*t R^ ^ 3?k Rf| 33RR1 ^RTTfl % WIR ^ RT^I W TFT % RF ^TRT R5t STR^ RR 
R7t Rll ^JRRT ^RT f^TR R7t RT <T,<94I<RR ^ RTfT % ^RR RR^ RR% iRIRT RTTR%I 

66. ^^<{1 oFT Uf^R -iftT RHiRl fill : 

(1) arfRRilff RT RRfRRt fJTR ftR 3TRRI RIRtRR TfftRT RR% #R1 RTR % RFT^ Ril^ftqR ^ 4 RrH 3TRR 714 I 
(ii) arTRRTTft RT RRtRRt iRR f^TT RTRR % %Ti fRW RT^RT RR% RIT^ RTT RTt 4 ftRR <JR<bl R3 3TfRR fi^r 

b*)' u 1 

67. cbl4llfU| 3TRf(T : 

(1 ) 3TfRRTRt RT RRfRTTf RRT RR «bt4uf»l 3TRfR % f^TR RTR RtRT RlfRT RR : 

(RT) % TiftRR RR% ■J0% RR i) 'pRjfRTT % I^TR RR RR RT <bl4u?. |J l RR R%, RT 

(TI) ^ #^RR RR RR RT R)l4uf'J| RR R% I 

(2) «bl4nf IJ I RRR Rft RTRftt Ir^T RRRT RtI ifRft : 

(R7) arfRRTT# % RR3T 4i RTRT % f^RRf R4 RTWT 44 tSl5«b{ RT7I fRRlf ^ 34 r^ Ri) RRTr, 3TtT 
(T9) RPfcnft % RRR 4i RTRT % fRRTTf RTl TROT Rlt TStSRR T5: f%R) ^ srftOT 44 3TRf*J I 

(3) OT4RRRTTRRR4aTRfR%4lTH3ri4R#RTRi4RlflRRRT'5R4TRBRT^NlTft%3^Tm,RitRlRiRT4, HRdfwTRT 

t44 rr rtr bin i 

(4) 3TpTRRfl RTRRfRTTf RTt 3TRRTT RiFfRFR 3TRftT r4RRRT Rr4 TTRR RTT4t RRt 4 RTT^trjf^f^ % fRRRT) T5te fRRT 


OTRRT : 
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rtrj ^ ^ hi+jiPw 34<roiviT rt) rtot *i4{t?.'ji to if Tiff Rft ritM i 

(5) Rffr ffl ffi fl{ q^f^f^^qTRRTftRKft 3re ) (Wfl R^7it3TftmftRT R>4RRlRft Bfif ^ g gTO gT^f%TTO pT^TTT^ ft I 

(6) , Rft;arftrariT rtto^tr)^ arroRft tot^ Wf sftrtomftorrmmr^ 4t ’mi rrtrt) torn) trr4rrt$ tonft 
fr ftpn ftoft t«th rt rt R*if r rtt r^ Ft ^ rr4rfr arR-fa to! ^ wt) 1 

( 7 ) ftoft ®rf*TRflTt RT RRNlft 5RT 37T% STgrfR ^ TOHiflTO RT RTf^ RTEfalFR TORT tof ’fiRTT 'JTHT’TT I 

3TtqPT7 

faf*w 

68. faftl <T8fT 4f?9R : 

(1) ^ arfatfnt rtR pfRrftfarto RRfRTrt Rftorftfa sitr rrtWfrrr arfaftoR, 1952 (1952 rtt 19) 
FR%argmftoRTm arRw^gftRR^ft t, RRfRR) *rftor f¥v rr torr #tt i ^rffenrorr to r,4rrI aflrtorsRT RftoRftor 
4t ftoTT Rto RRRT STRIRIR SR^Rfl arfafRRR % ^RRRf % 3PJRR FtRTI 

( 2 ) (RT) R?4r tA RttoRf^afoRR^^toRarfitoRE, 1952 (1952RTT19) %TTJRRRf % Wrto 3T1%RP?T arfaRflft 
RT «h4^ l ( l, RRTT STfafaRHRft RRr‘6Tj’OTRFFT?rftoRt RR RRtR RR?t £T MTET TTTRiE £RI toRRif R^ Retold ton ■Tt-JTHI, 1995 
% FRRRf 5RT VllftWI Ff*t I 

(Tar) ffT RRRT 1faR R^ R$RtRRT 16 TOTITOT, 1995 TtRRTRttoftl 

69. 3R$R : 

(1) arftorrft rtr^rr) RR-faftoro (2) % stjrr wft% ^rrftrrrtr#tti 

( 2 ) 3Tl%nr5Tfr -*n -«»vfNrrf|- ^f?r-^r-^t tiItt^ rfr 3Tf%4f^r*T*T, 1972% ^RT«4f ^tt f^*=TR?rf^iRT^R-farf^m 

( 3 )% argHR^it *fr wfaRTFt, toFt^ti 

( 3 ) (i) RTtor a#wrft rt RRfRRt PtHfaRafl fHftof % ui^h % friR rtr fIrt— 

(rt) -^riPnjftT^R 

(71) T^RT 

(r) T^ftoFRRmRTltoT^RnTRtoTirTT3T3RtftofRftoTO3TfaRiTft%RRmR%3EjmRF3TT47)RT 
% 3W f, RT 

(r) RR to to fTRR Td Rto % RTF 7RTR RR to RT, RT 

(^5) FTT Rtf to tol TT) ito %RTF, ^RSTOTOT tor TOTTfRT to toSRR 3TR ftoft RTRRT 7) ^RT TRlfRT R7 : 

RT^ Rif fi») WRR % RiRR RT RR^RRf % RRR ^ TRIR^ R?f TI% Rlt RRR Wf f^IRT RIT3RT fRRT^ ^ R1R# 4f 
%<RT 'TO 4ft*I1 7W RlfT IV ^ WRR % RTOR ^ f*nftR Tlf^ ft T?t I 

(ii) aflfftlR^tRTRR^Rflft R)I^R3R^IR R>)Tlfifl, il^Ri r 4 Rft ^RT 31RRI 6^#4 3TfRR^% RTR% i^lTi TRpRlft^ 
RST %RT ^R iftft, Rft 3rf*WRR 15 RF>% % ^RR % 3T«TO#R ^Rt : 

R77gRR'^Rf^f^Rft3Tf^RiTftRIRRf , R5ft%30R4'^3TftTOR^^RI T I7tRR#t?itRR' aM?;Pl 30 

#R ^ R^»Rt r4 % ftTR 37T^ RTF R1 %R RR 7R R 3TfRfTO1 R^T R7 RTR TEtI : 

RTRJRV%f^3lfaR!Tft%riTOR'*f ^-39^371%^ f^RTT arftlR ^ RT smuftR #R : 

RT^Rf 4%f^RRfRTt%7m^3RRrRRf)RTOrf^RIT^%3^?R%f^tr-iI^, 3T7RRRTT, TRIRRR RT 

^ wifVi , tItr ^rf^ 12 ■g?r^n ( 100 %) 

afpcRT rfRTT I 
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70. f^RTWR : 

(1) yT^roarfqTOTttTOTOtfnrTt %trto m^t^Rr wf'^t'tf RiRaTi ot to! sr% terror? 

TOt 'i)y to TOtm aitr TOft itm Rttott wi tor ttoto totR ^ ttt <jt1 IrjRrt TOfroroift TOft ttto frr^* tottof to [$*7 i 

(2) TOil^ aiRlTOHl TO = f>4TO<l ^il l^t) Wk 3Rii Pl®uw T*Ti 4 {^il ^jTOi^ <s<rl £ t)l TOt n«| nTO ^i^*iRi TO(!TT^t TOUi/fl 

TOTOTTrofeTOFfTOTOt^Tr^^f^TT^TOtf TOrmfoTOSTOftrofTOTOTTOf^t 4tTORFt3 .yftmfi to to Rto R tot 

arqR ftcrra t*tr R‘ srr tjtott ^ ^rft^r tot% ^ft Rff tour! fro t^rfr f^ft R-ywn % ftnj ^fro *tft otto ^ ^ffi: lit i 

71. WRt'mwftHdr : 

y< tRto srf^^kl 'to TO^frort toT 4ro P+i4) 4t TORfrR to tottstt t*d r iinRci ^rto tot tttottt i 


72. ffr fa q i ff 7RT TO TU M tTR 3frr bO T m 

(1) RTRW TRTO-TTOT TOT Rrt 3Tgit?T TO f^7T TOTtt TOT TTTOTt ¥ TOT TOTOBt TITO Tf yi fdpRHt %TOWrf TOt OTITOtR TO 
$4. ftftTOfRTT TOtR T^f f^TTJ TOTOTTOTT lit I 

( 2 ) TOTTT 7TTTOTT, TO®T TO*ft *ft OTTOTTTOT 7R& TT^T ^TO ^ TOTIH vf TOtR % TOTJ TT faf-RKt TOt RKTTO TOT TTTOTTt f I 


73. fTTTFR 3ftT -atll^PfMlf : 

( 1 ) faRRTOTO?ft % fa# TO fafa'TOT TROT 3T#TO RtTOT, ftPm, dlfaTOT TO fa# TOTTT TOTOTT TTTOOT TOT toTt£ OTOT 
# TTTt faft'R ITOpfl # TO# T# % -q^R TTOTR 4' TO #T OT ###4)' #T TO#llR# TOT OTj #, I^SR'I RfTTO faTO TOTOT 
11 

( 2 ) TTT 'RnTB % TOTTOap "3TO RTTTTT RR# % •3T?T T fTT faj TOJ 3TTRTO TO' 

% afrohr fan nro to # ^ to# totu; j R i 


aTJTJ# -1 
[RtRttot is $df] 

f#TO. 3ftr ffN-tt'tTrll TOft MtTOTOI 


T*TH : 

ftroro : 

^ ... y (i^skI TOtTOTO TOTTO/TOTlft ^ fti . 3fTO % <HRw>lpt TO TO^fTOTft ”% TTO sftr TOTOT 

fro 5RT TOfro TORfOTT ^ TRfTOIT TO ft«lfn ^ TTTOK 3T^%T TOlMt TOt TOTOTTOTt, TRiRtMTO TTTO TRfrR ^TIOTTT ^ 

fTOrofror -aftr tjtt totto/to^'t) i 

4 ott '^troro TOTTO/TOTift ij; fro ^ totot ^to % TOPif ^ trItot TOt^ tjtoto to totot #to % Tira ^tro tot% to^ f^rft otRrt 

TT TTTOfTOT trorfl TOkf % TOt TOt| TJTOTO TOTT^T fOT^ I^RtTO OT ^ OTTO RfroT TOt TO Tit 3TTOTO TOOTT/toMI afR TO # ^TTT t^ TOT% 

tot 3t^toRt ^ro/rjrft aitr to ift totot ^to % arfaroTT t^rtt toiR to s$TO£iPttoti totto^t afrr to ft totot 'tro % tottTtot Traitft to 

-jjRp % TTTTO T?t?T TOT^ TOT^ f%rRt OTf^TO %T f^TTt TOTTtTOT TOT frortOTT TOT^ TOt 'H^hTh ITTOTO TOOTT/TOOTlt I 


TTTTTSiTT .’ 
^TT TOR : 
TORR : 

Rt; TRW ¥TTTTWfTTT— 

TTTOWT : 

TTTTOR : 

TOJTOR : 

TTT^Wnlt ( TOTTT RR7IT % fTORt % aT^TOTO fTOTO TOT^) 
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n 

5(4) ftlif] 

Rrft<4> AT cjillilld ^TJSJR TTRAHT7Tfa>ATARftATFTT yl^UIl RA 

1. ^ 9ft/#R7ft/T'°.^jA/RAft/g#.fanR-iRsfl# aatA rRrrft / ar# ftj 

(i) arf^Torrf^/I^T^vf^T^^i 

(ii) Tt ffr-ff faqi f fo it afaftnm AiMVift Rftfar 11 

(iii) att f# T^fft ft?) nRw it #qi$ f°hAi % 'jftfan % i tja Aft ait -34i^*aHI ^w ,r i % i 

(iv) #>at ^TtT i 

2 . 3ftT#ft fftgfaT % 1 W(TI 1 '4lM' a TI % 3ROT " c mQr -^11% 

AT 4j +#1 ^ #>(<, ^HT% ftl FmU 3TR^Pft iGii/(^'I1 I 

fftATRi : 

wrm : 

3FJTJrift—III 

wf 79 

f#TRTWTA#tRtAUTT 

[ Wm 70 ^cf] 

TATA : 

ft# : 

ft’, 3TRt?R1WRl, fftT7E-#ERI siNfa UIHl u ! &f> Aft ft r-I^Rrt % ATA TTflgjJRT fttW ROTT/ARlft ^ f#. 

(TATA) . (#RTT) ftn Piqm TATA % I 

2 . "n^Fr tata ftft rfa 1 ^ 11 

AT 

tata ftft a^pjPt a# fti ftft ■arr'jfR. (wh) . (#w) t taj 

. (TATA) Aft pTHfafiafl An#) ft 3TPTT fftRTTT WH ##71 1#AT ART % I 


TO AIR : 

h^h*i sfR #T#7f #) y^iRi : 
PtyRW Aft fll(l<9 : 

« 

*# tapxa ft) Aft AHH ft I 


A. T- AAATS, 3Rzn*T 
[ft, i#im III/IV/3TOTO/225/2 %] 
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HISAR SIRSA KSHETRIYA GRAM IN BANK 
NOTIFICATION 

Hisar, the 27th February, 2001 

Hisar Sirsa Kshetriya Gramin Bank (Officers and Employees) Service Regulations 

STF/SER REG./2001/405. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Hisar Sirsa Kshetriya Gramin Bank after consultation with the Punjab National Bank 
being the Sponsor bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations namely 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(!) These regulations may be called Hisar Sirsa Kshetriya Gramin Bank (Officers & Employees) Service Regulations, 
2001 . 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every officer and employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or tire State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5( 1); 

(d) “Area Manager" means an officer holding tile charge of Area Office for the time being; 

(e) “Bank” means tire Hisar Sirsa Kshetriya Gramin Bank established under Sub-Section (1) of Section 3 of 
the Act; 

(f) ’ Board" means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means theperiod commencing front the 1st day of January of an year and ending with 
31 st day of December of such year, 

(i) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty" includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority, and 

(d) period spent on training while in service; 

(k) “emoluments” means the aggregate of salary and allowances, if any ; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulation 3 (a)(2) and (3). and 
includes such employees whose services are temporarily lent to other organisations; 

(m) "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments w hich may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the Punjab National Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-D 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 
(li) Scale II 

(iii) Scale in 

with designation in relation to any of the scales 
0) Officer 

(ii) Branch Manager 
(Hi) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from lime to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper,Driver, Drivcr-cum-Messenger, Part-time 
Messenger-cum-S weeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank, 

5. Appointment in the Bank’s Serv ice 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
ter ms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post, 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the oilier party to die marriage and that there are other grounds for so doing exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time under Sub- 
Section (1) of Section 17 of lire Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him. 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

fl) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year 
which shall be extendable by the Appointing Authority for aperiod not exceeding six months. 

fiii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendible 
by the Appointing Authority fora period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 
one year which shall be extendable by the Appointing Authority for aperiod not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
period of six months which shall be extendable by the Appointing Authority for a period not exceed¬ 
ing tliree months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extra ordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9, Confirmation 

® An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(h) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or eihployee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10, Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue hi s service in the B ank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(1) Three months in the case of an officer and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contraiy contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Comptent Authority. 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer pr employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11, Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age. 

Provided that tire Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier. 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on liim atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months' pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof. 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that tire order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) such commit¬ 
tee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Giajnnan. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is fust day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation. The officer or employee 
who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the last day 
of that month. 


CHAFIER-ffl 

RECORD OF SERVICE. SENIORITY. PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place orplaces 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(if) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotce officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotce officers or employees of the same length of service in that cadre or 
scale, there inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The intcr-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who w ere in 
die service of die Bank on the date on which the revised pay scales circulated by die Ministry' of Finance 
Department of Economic Affairs. Banking Division, New Delhi letter No F.2/17/79-RRB dated die 29 April, 1980 arc 
adopted by die Bank, may be so reckoned tliat all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the intcr-se seniority of officers or employees amongst themselves witiiin a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 22 February, 1991 shall remain die same. 

(v) The intcr-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to die rank allotted to diem at die time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to (he Bank, 
the intcr-se seniority amongst die candidates so allotted who joined on die same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for die reserved category 

t4. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with die rules framed 
by die Central Government in terms of Section 29 of die Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or w here confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted witiiout notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT. DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shallbe a whole-time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press orradio or television, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority' or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(Hi) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 ofl 912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer of employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority' may impose; 

Provided that the Competent Authority may condone such absence or overstayal, if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other arses. 

24. Prohibition to accept gifts and dowry 

f0 An officer or employee shall not solicit or accept orpermit any member of his family or any otherperson acting 
on his behalf to accept any gi ft from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian ofa bride or bridegroom, as tire case maybe, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in tire Dowry Prohibition Act, 1%1 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description : 

Provided that nodiing in this Regulation shall be deemed to prohibit an officer or employee from making a buna 
fide investment of his own funds in such maimer as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee sliall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with tlie Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

fiii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee. 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31 December and shall indicate in tire statement the steps he is taking to rectify his position. An officer 
or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears unable 
to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Evcty offi cer on his first appointment shall submit a return of his assets and liabilities giving.full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him and; 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
reUim being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year 

(3) No officer shall except with the prior intimation to the Competent Authority" acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is ' 

(a) with a person having official dealings with the officer 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property' owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000: 

Provided that the previous sanction of the competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealings with the officer. 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from w hich such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person havinga spouse living, 
(ii)No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing, 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthw ith 
intimate the fact to die Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may. if so directed by the Competent Audiority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Audiority may direct: 

Provided diat in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Reguladon (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to die circumstances of die case and in die light of die decision as to whedicr 
such period is to be accounted for as a period of duty or leave : 

Provided diat full pay and allow'ances shall be admissible only if die officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies die Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of die odier penalties referred to in Regulation 
38, if he is committed to prison for debt oris convicted of an offence which in the opinion of the Competent Audiority. cither 
involves moral turpitude, or has a bearing on any of die affairs of die Bank or on the discharge by the officer or employee 
of his dudes in the Bank, the opinion in this respect of the Competent Audiority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or odier penalty may be imposed as from the date of his committal to prison or conviction and 
nodiing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee lias been dismissed in pursuance of Sub-Reguladon (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is widiout leave or his overstayal is due to his having 
been arrested for debt or on cinninal charge or to his having been detained in pursuance of any process of law. die 
provisions of Regulation 22 shall also apply, and for die purpose of diat Regulation as so applied, the officer or employee 
shall be treated as having absented himself widiout leave or as die case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of file Industrial Disputes Act, 1947 shall,— 

(a) become or continue be a member or officebearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are 'workman' within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority, 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise thepolicy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

provided that nothing in this Sub-Regulation shall appl> to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
file service of the Bank; and 

(b) file acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in fire Bank 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area hi which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation . For the purpose of this Regulation “public place” means any place or premises (including clubs, 
even exclusively meant for members where it is permissible for the members to invite non-members as guests, bars and 
restaurants) to which the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘ sexual harassment 1 includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

fi) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Ma jor Penalties 

0) Recovery' from emoluments or such other amounts as may be due to him, of the whole orpart or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a lime scale, 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal 
Explanation ■ 

The follow ing shall not amount to a penalty within the meaning of this Regulation . 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of incrcincnl(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
Hie bar 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(vili) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract fd®grcement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minorpcnaltles specifl ed in sub-clauses (i) to (lii) of clause 
I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and given an 
opportunity to submit his written statement of defence with a specified period not exceeding 15 days or such extended 
period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders". 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquity held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ji) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(Hi) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

IL Employees 

(a) Penalties for minor misconduct 

fi) Censure 

fii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 

(v) removal from service which shall not be a disqualification for future employment. 

(vi) dismissal: 
















[vjitthi— 7sr^4] 


mtcs "sri <i«m : sramron 


35 


Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority' and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that an enquiry' need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(li) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

fiii) the employee makes a voluntary' admission of his guilt in his reply to the aforesaid show cause notice, 

39. Waiver of the procedure 

The requirements of Regulation 3 8 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial , or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed imder Regulation 3 8: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Offi cer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry'. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of Uic opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the offi cer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of die final order shall be in favour of die same enquiry officer. 

42. Corrupt practices 

Nothwidislanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged diat an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged diat an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where die investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of die Bank or where, in die opinion of the 
Chairman, die investigation into die allegations cannot be convenientiy undertaken by the Bank, die inves¬ 
tigation into die allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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Hi) If after considering the report on the investigation, (he Competent Authority is satisfied that there is a prinui 
facie case of instituting disciplinary' proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

(tii) If after considering the ad\ ice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any otherperson who may be nominated by the Central Vigilance Commission for 
this purpose 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be foru arded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty orpenalties to be 
imposed under Regulation 38. Thcpcnalty orpenalties to be imposed shall be decided by the Competent 
Authority after considering the advice of (he Central Vigilance Commission. 

Explanation An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employ ee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(li) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation . The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the dale of suspension irrespective of the nature of enquiry 

(ti) For the subsequent period. 

(a) wl i ere the enquiry is held dcpartmentally by the Bank 1 /2 of the basic pay the officer was drawing on the 
dale prior to the date of suspension 

(b) w here the cnquii, is held by an outside agency I /3rd of the basic pay for the next three months and one 
half of the remaining period of suspension 
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(B) Allowances 

For tlie entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For tire first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry, 

(ii) For subsequent period : 

(a) Where the enquiry- is held departmentally by the Bank, 1/2 of the basic pay, the e/nployee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if tire departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his represcntativc(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry' is not delayed for 
reasons attributable to the employee or any of his rcprcsentative(s). 

B. Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clause (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistanee allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistance allowance shall be paid to him from the date of his retirement. 

4(>. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
die difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension for tire period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from Uie sendees, be 
treated as period spent on duty or olhenvise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferrably within a period of 6 months, 

48. Appellate authorities 

An appeal shall lie 

0) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary' 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month, 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such sendee be probationary', officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for tire following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to tire Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so . 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 
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56. Place of reportingon return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave Not Admisrible for an officeroremployee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working davs in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a maimer as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pio- 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed orprefixed to sick leave in the follow ing \ ear 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick lca\ c on full subslauliv c pa\ in 
respect of employees Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 00 

(4) Casual leave may not be granted in combination with any oilier kind of leave, except as pro\ ided under sub- 
regulation(3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 61. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible forprivilegc leave computed at one day forcvciy 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty 

(2) The period of privilege leave to which an officeroremployee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officeroremployee on privilege leave shall be entitled lo full emoluments for the period of lcav c. 

(4) Privilege leave may be accumulated upto 31st December. 1989 for mi aggregate period upto 180 days and from 
I st January 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application forprivilegc leave shall be submitted by an officer or employee one monlb before the dale from 
which leave is required. 

(u) Application which does not satisfy the above requirement of sub regulation (c)(i) may be refused w illioul 
assigning any reason : 

Provided dial if the Competent Authority is satisfied that such notice was not possible, he may vvaiv c llii'- 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/mcdical leave account of every officer or employee shall be credited with medical lcav c m 
advance, in two instalments of ten days each on lire first day of January and July of every calendar vear. 

(2) (a) The leave shall be credilcd lo the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick Icavc/medical leave of the calendar year in which he is appointed 

(b) The credit for Uie sick Icavc/mcdical leave in which an officer or employee is due to retire or resign Irom llu. 
service shall be allowed at the rate of 5/3 days per completed calendar month upto die date of retirement or resignation 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, die credit to be afforded to his sick leave/mcdical leave account at die commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of dies non’ subject to a maximum of ten days : 

Provided that sick leavc/medical leave can be accumulated during his entire service subject to die following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during die period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(H) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Suchleave canbe accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extra-ordinary Leave 

(1) Extra-ordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extra-ordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra-ordinary 
leave upto a total period of720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extra-ordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extra-ordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such 

leave shall not count for increment. * 

Provided that where the Competent Authority is satisfied that sanction of extra-ordinary leave was necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the ti me of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if die request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the sendee of the Bank. 

Provided that where an officer or employee dies in sendee, these shall be payable to his legal representatives, 
sums which would have been payable to the officer or employee as if he has availed of the privilege leave that he had 
accumulated at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s sendee, he shall be eligible to be paid a sum equivalent 
to the emoluments for theperiod of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for die period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge, 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible forjoining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) lo join a new post on return front leave. 

(2) The period of joining lime shall be. 

(a) in respect of an officer, a period not exceeding seven days exclusive of Ute number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining lime. 

(5) No joining lime shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining lime shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- Vn 
MISCELLANEOUS 


68. Provident Fund and-Pension 

(1) An officer or employee who has completed continuous minimum sendee as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees' Provident Fund, 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be gdvemed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the pow ers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (1) hereunder whichever is higher. 

(3) (i) Every otficer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous sendee, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of sendee. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) Die amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year of 
sendee or part thereof in excess of six months subject to a maximum of 15 month’s pay : 

Prov ided that where an officer or employee lias completed more than 30 years of sendee, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’spay for each completed year of sendee beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of (he basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of sendee, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession 

71. Transferability 

Every officer or employee is liable fortransferto any office or branch of the Bank. 
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72. Implementation and interpretation of Reflations 

(1) The Cliaimian may, from time to time, issue such instructions or directions ns he may. consider necessary l or 
giving effect to, or carry ing out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary'. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any ofthe 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repc;il, any order made oraction taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation IH ) 

Declaration of Fidelity and Secrecy 

Place'- 

Date 1 -- 

I do hereby declare dial I will faithfully, truly and to the best of my skill and ability execute and perform (he duties 
required of me as officer or employee of die Hisar Sirsa Kshetriya Grainin Bank and which properly relate the office or 
position held by me in the said Bank. 

1 further declare diat I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to dic affairs of the said Bank or to the affairs of any person having any dealing w ith the said Bank and 
nor w ill I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of (he said Bank and relating to the business of die said Bank or the business of any person having any 
dealing widi the said Bank. 


Signed before me Signature 

Same in full 
Designation, 

Signature 

Name in full 
Designation. 

CARE: (To he on the lines of GOI Rules) 

SCHEDULE-II 

/ See Regulation 5 tJ) / 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Sml/Kuni._____s/o, vv/o. d/o___ - declare 

as under: 

(i) That I am unmarried/a widow cr/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the e\ enl of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date Signature 

SCHEDULE in 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 


I, the undersigned, having been appointed in the service of the Hisar Sirsa Kshetriya Gramin Bank hereby declare 
fPlace) in_(District) as my place of domicile. 

2. *The above is rtiy place of birth 

or 

♦The above is not my place of birth. My place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below : 


Name in lull 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


N. K. KACKER, Cliairman 
[No. ADVT/IIl/IV/Exty/225/2K] 
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